
UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 10, SUBREGION 11

MOHAWK FLOORING AND JANITORIAL SERVICE,
INC. and MAURICE BARNWELL, Individually

Case 11-CA-22379
and

JUAN CARLOS H. NAVARRETE, an Individual

MOTION TO TRANSFER CASE TO AND CONTINUE PROCEEDINGS BEFORE THE
BOARD AND MOTION FOR DEFAULT JUDGMENT

NOW COMES Ronald C. Morgan, Counsel for the Acting General Counsel of the

National Labor Relations Board, herein called the Board, who, pursuant to Sections 102.04 and

102.24 of the Board's Rules and Regulations, files this Motion to Transfer Case To Continue

Proceeding Before the Board and for Default Judgment, and, in support of this Motion, states the

following:

1. On April 28, 2010, the Board issued its unpublished Decision and Order in the above-

captioned case. A copy is attached hereto and marked as "Exhiwt A."

2. On April 22, 2011, the United States Court of Appeals for the Fourth Circuit entered

its judgment in Civil No. I 10 1245, enforcing in full the Board's Order referred to in Paragraph 1.

A copy is attached hereto and marked as "Exhibit B."

3. On December 7, 2011, the Acting Regional Director for Region I I approved a

Stipulation and Waiverl that Region I I entered into with Mohawk Flooring and Janitorial

Service, Inc. and Maurice Barnwell, herein called Respondents, setting forth the amount of

1. At the time the Stipulation and Waiver was entered into and approved, Charging Party Juan
Carlos H. Navarrete had not yet been located. Following the approval of the Stipulation and
Waiver, Navarrete was located and by letter dated January 4, 2012, was provided with a copy of



backpay due and an installment payment plan for the amount due. A copy is attached hereto and

marked as "Exhibit C."

4. A controversy having arisen as to Respondents' compliance with the terms of the

Stipulation and Waiver, the Regional Director, Region 1.0, Subreloon I I conducted an

investigation and determined that Respondents failed to comply with the Stipulation and Waiver

with respect to the timely payment of backpay. By letter dated July 18, 2012, Respondents were

notified of their default and a demand for cure was made. A copy of the July 18, 2012, letter is

attached hereto and marked as "Exhibit D."

5. By electronic mail message on July 27, 2012, Respondents a&nitted to the Region's

Compliance Officer that they were not in compliance with the Stipulation and Waiver. A copy is

attached hereto and marked as "Exhibit E.11

6. By electronic mail message dated July 31, 2012, the Region's Compliance Officer

-asked Respondents about their ability and intent to pay the remaining scheduled installment

payments. A copy of the July 31, 2012, electronic mail message is atta6hed hereto and marked

as "Exhibit F."

7. On August 9, 2012, by electronic mail message to the Region's Compliance Officer,

Respondents advised that they had sent $50.002 towards the $1,500.00 owed and that they would

try to "catch up by sending something each month." A copy of the August 9, 2012, electronic

mail message is attached hereto and marked as "Exhibit G."

8. By electronic mail message dated August 9, 2012, the Region's Compliance Officer asked

Respondents about their ability and intent to pay the remaining scheduled installment payments.

the Stipulation and Waiver. In correspondence dated January 8, 2012, and February 12, 2012,
Mr. Navarrete indicated his satisfaction with the terms of the Stipulation and Waiver.
2. This payment was received by Region 10, Subregion 11 on August 15, 2012.
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A copy of the August 9, 2012, electronic mail message is attached hereto and marked as

"Exhibit H.11

9. By letter dated August 9, 2012, the Region's Compliance Officer notified Respondents of

their default and a demand for cure was made. A copy of the August 9, 2012, letter is attached

hereto and marked as "Exhibit L"

10. On September 12, 2012, the Acting Regional Director, Region 10, Subregion 11, issued

a Compliance Specification in this matter. A copy of the Compliance Specification and

Affidavit of Service is attached hereto and marked as "Exhibit J."

11. On. September 28, 2012, Respondents sent to the Region a check dated September 24,

2012, for $50.00, with no enclosed correspondence.

12. By electronic mail message dated October 1, 2012, the Region's Compliance Officer

notified Respondents of the remaining balance due and asked Respondents about their ability and

intent to pay the remaining balance. A copy of the October 1, 2012, electronic mail message is

attached hereto and marked as "Exhibit K."

13. The Region has not received any further response from Respondents since receipt of the

$50.00 check dated September 24, 2012, referenced above in paragraph 11.

14. Pursuant to the terms of the Stipulation and Waiver, Respondents have waived their right

to file an answer and agreed that the allegations of the Compliance Specification may be deemed

true by the Board. By the terms of the Stipulation and Waiver, the only issue which Respondents

may raise with respect to this Motion is whether Respondents defaulted on the terms of the

Stipulation and Waiver, and by electronic mail messages dated July 27, 2012, and August 9,

2012, Respondents admitted to such default.

_3-



ACCORDINGLY, Counsel for the Acting General Counsel respectfully moves:

A. That this proceeding be transferred to the Board for decision;

B. That all the allegations of the Compliance Specification be deemed to be true;

C. That Respondents be found by the Board to -have failed to comply with the

Stipulation and Waiver, as alleged in the Compliance Specification, without the

taking of evidence in support of these allegations;

D. That an appropriate Remedial Order issue to include, among other things, that

Respondents be ordered to fulfill their backpay obligation by payment of the sum

of $1,400.00, plus additional interest; and

E. That this Motion be ruled upon as expeditiously as possible.

Dated at Winston-Salem, North Carolina, this 2nd day of October, 2012.

Ronald k. Morgan
Counsel for the Acting General Counsel
National Labor Relations Board
Region 10, Subregion 11
4035 University Parkway, Suite 200
P.O.Box 1467
Winston-Salem, North Carolina 27116-1467
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Davie County,..,;

UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

MOHAWK FLOORING AND JANITORIAL 1. JEL El

SERVICE, INC. INFORMAL

F oRM

E
and Case 11 -CA-22379 :ILE

ORMALM
JUAN CARLOS HERNANDEZ NAVARRETE RLE

ORDER

On March 17, 2010, Administrative Law Judge George Carson 11 of the; National Labor-

Relations Board issued his Decision in the above-entitled proceeding and, on the same date,

the proceeding was transferred to and continued before the Board in Washington, D.C. The

Administrative Law Judge found that the Respondent has engaged in certain unfair labor

practices, and recommended that it take specific action to remedy such unfair labor practices.

No statement of exceptions having been filed with the Board, and the time allowed for

such filing having expired,

Pursuant to Section 1 0(c) of the National Labor Relations Act, as amended, and Section

102.48 of the National Labor Relations Board Rules and Regulations, the Board adopts the

findings and conclusions of the Administrative Law Judge as contained in his Decision, and

orders that the Respondent, Mohawk Flooring and Janitorial Servicer, Inc., its officets, agents,

successors, and assigns, shall take the action set forth in the recommended Order of the

Administrative Law Judge.

Dated, Washington, D.C., April 28, 2010.

By direction of the Board:

Richard D. Hardick

Associate Executive Secretary

Exhibit A



JD(ATL)-04-1 0
Davie County, NC

UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

DIVISION OF JUDGES
ATLANTA BRANCH OFFICE

MOHAWK FLOORING AND
JANITORIAL SERVICE, INC.

and Case 11-CA-22379

JUAN CARLOS HERNANDEZ
NAVARRETE, an Individual

Lisa R. Shearin, Esq., for the General Counsel.

DECISION

Statement of the Case

GEORGE CARSON 11, Administrative Law Judge. This case is before me pursuant to a
Motion for Default Judgment. The case was set to be tried in Winston-Salem, North Carolina,
on February 8, 2010, pursuant to an amended complaint that issued on January 22, 2010. The
initial complaint issued on September 29, 2009.1 The Respondent filed timely answers to both
the complaint and amended complaint.

On February 5, 20 10, contemporaneously with filing the answer to the amended
complaint, Counsel for the Respon ' dent, Attorney Richard J. Rutledge, Jr., filed a motion to
withdraw as Counsel. He did not appear at the hearing. The President and Owner of the
Respondent, Maurice Braswell, did appear. I explained to him his right to cross-examine
witnesses and to present evidence. Notwithstanding my assurance that his rights would be
protected, Braswell requested, and I granted, his request, to leave. I opened the hearing,
received the formal papers, and then granted the motion of General Counsel to adjourn the
hearing sine die in order for the Region to determine what course of action it wished to folloW.2

Thereafter, on February 8, Attorney Rutledge filed a Motion to Withdraw Answer in
which he states that he is entering a "limited appearance on behalf of Respondent" for the
purpose of withdrawing the answers of the Respondent. The Motion represents (1) that the
Respondent, "by and through its President... understands that withdrawal of its Answer(s) ...
may result in ...surnmary judgment;" (2) that a monetary judgment against Mohawk Flooring
and Janitorial Service umay issue as a consequence;" and (3) that, "as a consequence of
withdrawal of the Answer(s)" the Board's subpoena is withdrawn and that President Maurice
Barnwell "will not be required to appear and testify ... in the proceedings."

I All dates herein are in 2009 unless otherwise indicated. The charge was filed on August 4. It
was thereafter amended on September 17 and January 20, 2010.
2 The cover sheets of the transcript and exhibits have been corrected to identify Mohawk as the
Respondent instead of "Employer" and Navarrete as Charging Party instead of the "Petitioner."
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On March 8, Counsel for the General Counsel filed a Motion for Default Judgment,
attaching thereto various exhibits including Exhibit M, the Motion to Withdraw Answer. The
Motion to Withdraw Answer is granted. The General Counsel's Motion for Default Judgment

5 with the attached exhibits is hereby made a part of the record and designated as ALJ Exhibit 1.

Ruling on Motion for Default Judgment

Pursuant to Section 102.20 of the Board's Rules and Regulations, allegations in a
10 complaint to which no answer is filed "shall be deemed to be admitted to be true." Board

precedent establishes that withdrawal of an answer to a complaint has the same effect as the
failure to file an answer. See Holcomb & Hoke Mfg. Co., 355 NLRB No. 4 (2010), citing Maisfin
Transport, 274 NLRB 529 (1985). Accordingly, I grant the General Counsel's Motion for Default
Judgment and find the allegations of the complaint to be admitted.

15
The adjourned hearing is hereby closed. On the entire record, I make thd following

Findings of Fact

20 1. Jurisdiction

The Respondent, Mohawk Flooring and Janitorial Service, Inc., Mohawk, was at all
times material herein a North Carolina corporation with a worksite located in Davie County,
North Carolina, where it engaged in the business of providing custodial operations and

25 maintenance at the Davie County rest area. During the past 12 months, the Respondent, in
conducting its business operations, performed services valued in excess of $50,000 to the
State of North Carolina, an entity that is engaged in interstate commerce. I find and conclude
that the Respondent is now, and has been at all times material herein, an employer engaged in
commerce within the meaning of Section 2(6) and (7) of the Act.

30
II. Alleged Unfair Labor Practices

At all times material herein, the following-named person occupied the position set
opposite his name, and has been, and is now, an agent of Respondent, acting on its behalf,

35 and is a supervisor within the meaning of Section 2(11) of the Act:

Maurice Barnwell President and Owner

In late July, at its Davie County worksite, the Respondent issued a company policy
40 memorandum that promulgated an overly broad confidentiality policy, and the Respondent

thereafter maintained and enforced that overly broad confidentiality policy.

In late September, President and Owner Maurice Braswell interfered with Board
processes by interrogating employees about their communications with the Board and

45 threatened to terminate employees in retaliation for their cooperation with the Board.

On July 17, the Respondent suspended, and on the same date, discharged Juan Carlos
Hernandez Navarrete and, thereafter, failed and refused to reinstate him, because Navarrete
engaged in concerted activities with other employees for the purpose of collective bargaining or
other mutual aid or protection, and in order to discourage employees from engaging in such
concerted activities for the purpose of collective bargaining or other mutual aid or protection.
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Conclusions of Law

The Respondent, by promulgating, maintaining, and enforcing an overly broad
5 confidentiality policy, by interrogating employees about their communications with the Board

and by threatening to terminate employees in retaliation for their cooperation with the Board,
has engaged in unfair labor practices affecting commerce within the meaning of Section 8(a)(1)
and Section 2(6) and (7) of the Act.

10 The Respondent, by suspending and discharging Juan Carlos Hernandez Navarrete
because he engaged in concerted activities with other employees for the purpose of collective
bargaining or other mutual aid or protection, and in order to discourage employees from
engaging in such concerted activities, has engaged in unfair labor practices affecting commerce
within the meaning of Section 8(a)(11) and Section 2(6) and (7) of the Act.

15-
Remedy

Having found that the Respondent had engaged in certain unfair labor practices, I find
that it must be ordered to cease and desist and to take certain affirmative action designed to

20 effectuate the polices of the Act.

The Respondent having promulgated, maintained, and enforced an overly broad
confidentiality policy, it must rescind that policy.

25 The Respondent having unlawfully discharged Juan Carlos Hernandez Navarrete, it
must offer him reinstatement and make him whole for any loss of earnings and other benefits,
computed on a quarterly basis from July 17, 2009, to date of proper offer of reinstatement, less
any net interim earnings, as prescribed in F. W Woolworth Co., 90 NLRB 289 (1950), plus
interest as computed in New Horizons for the Retarded, 283 NLRB 1173 (1987).

30
The General Counsel has moved that I award compound interest upon any backpay

due. Consistent with the decision of the Board in Glen Rock Harn, 352 NLRB 516 (2008), not to
deviate from its current practice of awarding simple interest, I deny that motion.

35 The Respondent shall also be ordered to post an appropriate notice.

In view of the foregoing and on the entire record, I issue the following recommended3

ORDER
40

The Respondent, Mohawk Flooring and Janitorial Service, Inc., Broadway, North
Carolina, its officers, agents, successors, and assigns, shall

1. Cease and desist from:
45

(a) Promulgating, maintaining, and enforcing an overly broad confidentiality policy.

3 If no exceptions are filed as provided by Sec. 102.46 of the Board's Rules and Regulations,
the findings, conclusions, and recommended Order shall, as provided in See. 102.48 of the
Rules, be adopted by the Board and all objections to them shall be deemed waived for all
purposes.
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(b) Interrogating employees about their communications with the Board and threatening
to terminate employees in retaliation for their cooperation with the Board.

1
5 (c) Suspending and discharging employees because they engage in concerted activities

with other employees for the purpose of collective bargaining or other mutual aid or protection,
and in order to discourage employees from engaging in such concerted activities.

(d) In any like or related manner interfering with, restraining, or coercing employees in
10 the exercise of the rights guaranteed them by Section 7 of the Act.

2. Take the following affirmative action necessary to effectuate the policies of the Act:

(a) Rescind the unlawfully broad confidentially policy.
15

(b) Within 14 days from the date of this Order, offer Juan Carlos Hernandez Navarrete
full reinstatement to his former job or, if that job no longer exists, to a substantially equivalent
position, without prejudice to his seniority or any other rights or privileges previously enjoyed.

20 (c) Make whole Juan Carlos Hernandez Navarrete for any loss of earnings and other
benefits suffered as a result of his unlawful suspension and discharge, in the manner set forth
in the remedy section of the decision.

(d) Within 14 days from the date of this Order, remove from its files any reference to the
25 unlawful suspension and discharge, and within 3 days thereafter, notify Juan Carlos Hernandez

Navarrete in writing that this has been done and that the suspension and discharge will not be
used against him in any way.

(e) Preserve and, within 14 days of a request, or such additional time as the Regional
30 Director may allow for good cause shown, provide at a reason ble place designated by the

Board or its agents, all payroll records, social security payment records, timecards, personnel
records and reports, and all other records, including an electronic copy of such records if stored
in electronic form, necessary to determine the amount of backpay due under the terms of this
Order.

35
(f) Within 14 days after service by the Region, post at its facilities in Davie County, North

Carolina, copies of the attached notice marked "Appendix."4 Copies of the notice, on forms
provided by the Regional Director for Region 11, after being signed by the Respondent's
authorized representative, shall be posted by the Respondent and maintained for 60

40 consecutive days in conspicuous places including all places where notices to employees are
customarily posted. Reasonable steps shall be taken by the Respondent to ensure that the
notices are not altered, defaced, or covered by any other material. In the event that, during the
pendency of these proceedings, the Respondent has gone out of business or closed the facility
involved in these proceedings, the Respondent shall duplicate and mail, at its own expense, a

45 copy of the notice to all current employees and former employees employed by the Respondent
at any time since July 17, 2009.

4 If this Order is enforced by a judgment of a United States court of appeals, the words in the
notice reading "Posted by Order of the National Labor Relations Board" shall read "Posted
Pursuant to a Judgment of the United States Court of Appeals Enforcing an Order of the
National Labor Relations Board."
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(g) Within 21 days after service by the Region, file with the Regional Director a sworn
certification of a responsible official on a form provided by the Region attesting to the steps that
the Respondent has taken to comply.

5
Dated, Washington, D.C., March 12, 2010.

10
George Carson 11
Administrative Law Judge

15
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APPENDIX

NOTICE TO EMPLOYEES

Posted by Order of the
National Labor Relations Board

An Agency of the United States Government

The National Labor Relations Board had found that we violated Federal labor law and has
ordered us to post and obey this notice.

FEDERAL LAW GIVES YOU THE RIGHT TO

Form, join, or assist a union
Choose representatives to bargain with us on your behalf
Act together with other employees for your benefit and protection.
Choose not to engage in any of these protected activities

WE WILL NOT promulgate, maintain, or enforce an overly broad confidentiality policy.

WE WILL NOT interrogate any of you about your communications with the National Labor
Relations Board or threaten to terminate any of you in retaliation for your cooperation with the
Board.

WE WILL NOT suspend or discharge any of you because you engage in concerted activities
with other employees for the purpose of collective bargaining or other mutual aid or protection.

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you in the
exercise of the rights guaranteed you by Section 7 of the Act.

WE WILL rescind our unlawfully broad confidentially policy.

WE WILL, within 14 days from the date of the Board's Order, offer Juan Carlos H. Navarrete
full reinstatement to his former job or, if that job no longer exists, to a substantially equivalent
position, without prejudice to his seniority or any other rights or privileges previously enjoyed.

WE WILL make whole Juan Carlos H. Navarrete for any loss of earnings and other benefits
suffered as a result of his unlawful suspension and discharge, in the manner set forth in the
remedy section of the decision.

WE WILL, within 14 days from the date of the Board's Order, remove from our files any
reference to the unlawful suspension and discharge, and within 3 days thereafter, notify Juan
Carlos H. Navarrete in writing that this has been done and that the suspension and discharge
will not be used against him in any way.

MOHAWK FLOORING AND JANITORIAL
SERVICE, INC.

(Employer)

Dated By

(Representative) (Title)

-t.
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The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National Labor
Relations Act. It conducts secret-ballot elections to determine whether employees want union representation and it
investigates and remedies unfair labor practices by employers and uhlons. To find out more about your rights under

5 the Act and how to Me a charge or election petition, you may speak 6onfidenfially to any agent with the Board's
Regional Office set forth below. You may also obtain information from the Board's website: www.nlrb.go

Republic Square, Suite 200, 4035 Universky Parkway, Winston-Salem, NC 27106-3325
(336) 631-5201, Hours: 8:00 a.m, to 4:30 p.m.

10 THIS IS AN OFFICIAL NOTICE AND MUST NOT HE DEFACED BY ANYONE
THIS NOTICE MUST REMAIN POSTED FOR 60 CONSECUTIVE DAYS FROM THE DATE OF POSTING AND MUST
NOT BE ALTERED, DEFACED, OR COVERED BY ANY OTHER MATERIAL. ANY QUESTIONS CONCERNING THIS
NOTICE OR COMPLIANCE WITH ITS PROVISIONS MAY BE DIRECTED TO THE ABOVE REGIONAL OFFICE'S

COMPLIANCE OFFICER, (336) 631-5220
15
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Case: 11 -1245 Document: 7 Date Filed: 04/22/26. Page: 1

FILED: April 22, 2011

UNITED STATES COURT OF APPEALS
FOR THE FOURTH CIRCUIT

No. 11-1245

(I I -CA-22379)

NATIONAL LABOR RELATIONS BOARD

Petitioner

V.

MOHAWK FLOORING AND JANITORIAL SERVICES, INCORPORATED

Respondent

ORDER

Petitioner has Aled an, application for summary entry of a judgment

enforcing an order of fhe National Labor Relations Board.

The court grants the application and directs entry of the proposed judgment

tendered by the Board

Entered at the direction of Judge Wynn with the concurrence of Judge

Niemeyer and Judge Keenan.

For the Court

/s/ Patricia S. Connor, Clerk

Exhibit B



Case: 11-1245 Document: 9 Date Filed: 04/22/2L,, Page: 1

FILED: April 22,2011

uNITED STATES COURT OF APPEALS
FOR THE FOURTH CIRCUIT

N6.11-1245
(I I -CA-22379)

NATIONAL LABOR RELATIONS BOARD

Petitioner

V.

MOHAWK FLOORING AND JANITORIAL SERVICES, INCORPORATED

Respondent

MANDATE

The judgment of this court, entered 4/22/11, takes effect today.

This constitutes the formal mandate of this court issued pursuant to Rule

4 1 (a) of the Federal Rules of Appellate Procedure.

IslPatricia S. Connor Clerk



Case: 11-1245 ,ocument 8-1 Date Filed: 04/22/2'-, Page: 1

UNITED STATES COURT OF APPEALS
FOR THE FOURTH CIRCUIT

NATIONAL LABOR RELATIONS BOARD

Petitioner No.

V. Board Case No.
I I -CA-22379

MOHAWK FLOORING AND JANITORIAL
SERVICES, INC.

Regpondent

jUDGMENT ENFORCING AN ORDER OF THE
NATIONAL LABOR RELATIONS BOARD

This cause was submitted upon the application of the National Labor
Relations Board for summary entry of a judgment against Respondent, Mohawk
Flooring and Janitorial Services, Inc., its officers, agents, successors, and assigns,
enforcing its order dated April 28, 20 10, in Case No. 1. 1 -CA-223 79, and the Court
having considered the same, it is hereby

ORDERED AND ADJUDGED by the Court that the Respondent, Mohawk
Flooring and Janitorial Services, Inc., its officers, agents, successors, and assigns,
shall abide by said order (See Attached Order and Appendix).

Mandate shall issue forthwith.

UDGIWENT FILED AND ENTERED

IN CASE NO AA :1245

FOR THE COURT
CLERK
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NATIONAL LABOR RELATIONS BOARD

V.

M014AWK FLOORING AND JANITORUL SERVICES, INC.

ORDER

Mohawk Flooring and Janitorial Service, Inc., Broadway, North Carolina, its
officers, agents, successors, and assigmi, shall

1. Cease and desist from:

(a) Promulgating, maintaining, Emd enforcing an overly broad
confidentiality policy.

(b) Interrogating employees about their communications with the Board and
threatening to terminate employees in retaliation for their cooperation
with the Board.

(c) Suspending and cUscharging employees because they engage in
concerted activities with other employees for the purpose of collective
bargaining or other mutual aid or protection, and in order to discourage
employees from engaging in such concerted activities.

(d) In any like or related manner nterfering with, restraining, or coercing
employees in theexercise of the rights guaranteed them by Section 7 of
the Act.

2. Take the following affirmative action necessary to effectuate the policies of
the Act:

(a) Rescind the unlawfully broad confidentially policy.
(b) Within 14 days from the date of this Order, offer Juan Carlos Hernandez

Navarrete full reinstatement to his former job or, if that job no longer
exists, to a substantially equivalent position, without prejudice to his
seniority or any other rights or privileges previously enjoyed.

(c) Make whole Juan Carlos Hernandez Navarrete for any loss of earnings
and other benefits suffered &-, a result of his unlawful suspension and
discharge, in the manner set forth in the remedy section of
Administrative Law Judge George Carson's decision of March 17, 2010
(JD (ATL)-04-1 0, Davis County, NC).
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(d) Within 14 days from the date of this Order, remove from its files any
reference to the unlawful suspension and discharge, and within 3 days
thereafter, notify Juan Carlos Hernandez Navarrete in writing that this
has been done and that the suspension and discharge will not be used
against him in any way.

(e) Preserve and, within 14 days of a request, or such additional time as the
Regional Director may allow for good cause shown, provide at a
reasonable place designated by the Board or its agents, all payroll
records, social security payment records, timecards, personnel records
and reports, and all other records, including an electronic copy of such
records if stored in electronic form, necessary to determine the amount
of backpay due under the terms of this Order.

(f) Within 14 days after service by the Region, post at its facilities in Davie
County, North Carolina, copies of the attached notice marked
"Appendix."4 Copies of the notice, on forms provided by the Regional
Director for Region 11, after being signed by the RespondenVs
authorized representative, shall be posted by the Respondent and
maintained for 60 consecutive days in conspicuous places including all
places where notices to employees are customarily posted. Reasonable
steps shall be taken by the Respondent to ensure that the notices are not
altered, defaced, or covered by any other material. In the event that,
during the pendency of these proceedings, the Respondent has gone out
of business or closed the facility involved in these proceedings, the
Respondent shall duplicate and mail, at its own expense, a copy of the
notice to all current employees and former employees employed by the
Respondent at any time since July 17, 2009.

(g) Within 21 days after service by the Region, file with the Regional
Director a sworn certification of a responsible official on it form
provided by the Region attesting to the steps that the Respondent has
taken to comply.

2
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APPENDIX

NOTICE TO ENTLOYEES

POSTED PURSUANT TO A RJDGMENT OF THE UNITED STATES
COURT OF APPEALS ENFORCING AN ORDER OF THE

NATIONAL LABOR RELATIONS BOARD
An Agency of the United States Government

The National Labor Relations Board had found that we violated Federal labor law
and has ordered us to post and obey this notice.

FEDERAL LAW GIVES YOU THE RIGHT TO
Form, join, or assist a union
Choose representatives to bargain with us on your behalf
Act together with other employees for your benefit and protection
Choose not to engage in any of these protected activities

WE WELL NOT promulgate maintain, or enforce an overly broad
confidentiality policy.

WE WILL NOT interrogate any of you about your communications with the
National Labor Relations Board or threaten to terminate any of you in retaliation
for your cooperation with the Board.

WE WILL NOT suspend or discharge any of you because you engage in
concerted activities with other mployees for the purpose of collective bargaining
or other mutual aid or protection.

WE WILL NOT in any like or related manner interfere with, restrain, or coerce
you in the exercise of the rights guaranteed you by Section 7 of the Act.

WE WILL rescind our unlawfully broad confidentially policy.

WE WILL, within 14 days from the date of the Board's Order, offer Juan Carlos
H. Navarrete full reinstatement to his former job or, if that job no longer exists, to a
substantially equivalent position, without prejudice to his seniority or any other
rights or privileges previously enjoyed.
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WE WILL make whole Juan Carlos H. Navarrete for any loss of earnings and
other benefits suffered as a result of his unlawful suspension and discharge, in the
manner set forth in the remedy section of Administrative Law Judge George
Carson's decision of March 17, 20 10 QD (ATL)-04-1 0, Davis County, NC).

WE 'WILL, within 14 days from the date of the Board's Order, remove from our
files any reference to the unlawful suspension and discharge, and within 3 days
thereafter, notify Juan Carlos H. Navarrete in writing that this has been done and
that the suspension and discharge will not be used against him in any way.

MOHAWKFLOORING
AND JANITORIAL SERVICE, 114C.

(Employer)

Dated: By:
(Representative) (Title)

The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the
National Labor Relations Act. It conducts secret-ballot elections to determine whether employees want
union representation and it Investigates and remedies unfair labor practices by employers and unions. To
find out mons about your rights under the Act and how to file a charge or election petition, you may speak
oonfidentiall, to any agent with the Board's Regional Office set forth below. You may also obtain
InformatIon from the Board's website: www.nlrb.gov.

Republlic Square, Suite 200, 4035 University Parkway, Winston-Salem, NC 27106-3325
(336) 631-5201, Hours: 8:00 a.m. to 4* O p.m.

THIS 18 AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE

THIS N13TICE MUST REMAIN POSTED FOR 60 CONSECUTIVE DAYS FROM THE DATE OF
POSTING AND MUST NOT BE ALTERED, DEFACED, OR COVERED BY ANY OTHER MATERIAL.

ANY QUESTIONS CONCERNING THIS NOTICE OR COMPLIANCE WITH ITS PROVISIONS MAY BE
DIRECTED TO THE ABOVE REGIONAL OFFICE'S COMPLIANCE OFFICER, (336) 631-5220
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Davie County, NC

UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

MOHAWK FLOORING AND JANITORIAL
SERVICE, INC.

and Case I I -CA-22379

JUAN CARLOS HERNANDEZ NAVARRETE

ORDER

On March 17, 2010, Administrative Law Judge George Carson 11 of the National Labor

Relations Board issued his Decision In the above-entitled proceeding and, on the same date,

the proceeding was transferred to and continued before the Board in Washington, D.C. ne

Administrative Low Judge found that the Respondent has engaged in certain unfair labor

practices, and recommended that it take specific action to remedy such unfair labor practices.

No statement of exceptions having been filed with the Board, and the time allowed for

such filing having expired,

Pursuant to Section 1 0(c) of the Nalonal Labor Relations Act, as amended, and Section

102.48 of the National Labor Relations Board ijules and Regulations, the Board adapts the

findings and conclusions of the Administrative Law Judge as contained in his Decision, and

orders that the Respondent, Mohawk Flooring and Janitorial Servicer, Inc., Its officers, agents,

successors, and assigns, shall take the action set forth in the recommended Order of the

Administrative Law Judge.

Dated, Washington, D.C., April 28, 2010.

By direction of the Board:

Richard D. Hardick

Associate Executive Secretary
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JD(ATL)--04-10
Davie County, NC

UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

DIVISION OF JUDGES -
ATLANTA BRANCH OFFICE

MOHAWK FLOORING AND
JANITORIAL SERVICE, INC.

and Case I 1-CA-22379

JUAN CARLOS HERNANDEZ
NAVARRETE, an Individual

Lisa R. Sheadn, Esq., for the General Counsel.

DECISION

Statement of the Case

GEORGE CARSON 11, Administrative Law Judge. This case is before me pursuant to a
Motion for Default Judgment The case was set to be tried In Winston-Salem, North Carolina,
on February 8, 2010, pursuant to an amended complaint that Issued on January 22, 2010. The
initial complaint issued on September 29, 2009.1 The Respondent filed timely answers to both
the complaint and amended complaint.

On February 5, 2010, contemporaneously with filing tl e answer to the amended
complaint, Counsel for the Respondent, Attorney Richard J. Rutledge, Jr., filed a motion to
withdraw as Counsel. He did not appear at the hearing. The President and Owner of the
Respondent, Maurice Braswell, did appear. I explained to him his right to cross-examine
witnesses and to present evidence. Notwithstanding my assurance that his rights would be
protected, Braswell requested, and I granted, his request, to leave, I opened the hearing,
received the formal papers, and then granted the motion of General Counsel to adjourn the
hearing sine die in order for the Region to determine what course of action it wished to follow.?

Thereafter, on February 8, Attorney Rutledge filed a Motion to Withdraw Answer in
which he states that he Is entering a "limited appearance on behalf of Respondent7 for the
purpose of withdrawing the answers of the Respondent. The Motion represents (1) that the
Respondent, Oby and through its President ... understands that withdrawal of its Answer(s) ...
may result In ... summary judgment;w (2) that a monetary judgment against Mohawk Flooring
and Janitorial Service "may issue as a consequence;" and _(3) that, "as a consequence of
withdrawal of the Answer(s)" the Board's subpoena is withdrawn and that President Maurice
Barnwell "will not be required to appear and testify ... in the proceedings."

1 All dates herein are in 2009 unless otherwise Indicated. The charge was filed on August 4. It
was thereafter amended on September 17 and January 20, 2010.
2 The cover sheets of the transcript and exhibits have been corrected to identify Mohawk as the
Respondent instead of 'Employer' and Navarrete as Charging Party instead of the OPetitioner."
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JD(ATQ-04-10

On March 8, Counsel for the General Counsel filed a Motion for Default Judgment,
attaching thereto various exhibits Including Exhibit M, the Motion to Withdraw Answer. The
Motion to Withdraw Answer Is granted. The General Counsel's Motion for Default Judgment

5 with the attached exhibits is hereby made a part of the record and designated as AU Exhibit I

Ruling on Motion for Default Judgment

Pursuant to Section 102.20 of the Board's Rules and Regulations, allegations in a
10 complaint to which no answer Is filed *shall be deemed to be admitted to be true." Board

precedent establishes that withdrawal of an answer to a complaint has the same effect as the
failure to file an answer. See Holcomb & Hoke Affg. Co., 355 NLRB No. 4 (2010), citing Malsfin
Transpott, 274 NLRB 529 (1985). Accordingly, I grant the General Counsel's Motion for Default
Judgment and find the allegations of the complaint to be admitted.

15
The adjourned hearing is hereby closed. On the entire record, I make the following

Findings of Fact

20 1. Jurisdiction

The Respondent, Mohawk Flooring and Janitorial Service, Inc., Mohawk, was at all
times material herein a North barolina corporation with a worksite located in Davis County,
North Carolina, where it engaged in the business of providing custodial operations and

25 maintenance at the Davie Co nty rest area. During the past 12 months, the Respondent, in
conducting its business operations, performed services valued In excess of $60,000 to the
State of North Carolina, an eritity that Is engaged in interstate commerce. I find and conclude
that the Respondent is now, dnd has been at all times material herein, an employer engaged in
commerce within the meaning of Section 2(6) and (7) of the Act.

30
11. Alleged Unfair Labor Practices

At all times material herein, the following-named person occupied the position set
opposite his name, and has been, and is now, an agent of Respondent, acting on its behalf,

35 and is a supervisor within the meaning of Section 2(11) of the Act:

Maurice Barnwell President and Owner

In late July, at Its Davi County worksite, the Respondent issued a company policy
40 memorandum that promulgated an overly broad confidentiality policy, and the Respondent

thereafter maintained and enforced that overly broad confidentiality policy.

In late September. Prepident and Owner Maurice Braswell interfered with Board
processes by interrogating employees about their communications with the Board and

45 threatened to terminate employees In retaliation for their cooperation with the Board.

On July 17, the Respopdant suspended, and on the same date, discharged Juan Carlos
Hernandez Navarrete and, thereafter, failed and refused to reinstate him, because Navarrete
engaged In concerted activities with other employees for the purpose of collective bargaining or
other mutual aid or protectioni and in order to discourage employees from engaging in such
concerted activities for the purpose of collective bargaining or other mutual aid or protection.

2
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Conclusions of Law

The Respondent, by promulgating, maintaining, and enforcing an overly broad
5 confidentiality policy, by Interrogating employees about their communirmtIons with the Board

and by threatening to terminate employees In retaliation for their cooperation with the Board,
has engaged in unfair labor practices affecting commerce within the meaning of Section 8(a)(1)
and Section 2(6) and (7) of the Act.

10 The Respondent, by suspending and discharging Juan Carlos Hernandez Navarrete
because he engiaged In concerted activities with other employees for the purpose of collective
bargaining or other mutual aid or protection, and In order to discourage employees from
engaging in such concerted activities, has engaged in unfair labor practices affecting commerce
within the meaning of Section 8(a)(1) and Section 2(6) and (7) of the Act.

15
Remedy

Having found that the Respondent had engaged in certain unfair labor practices, I find
that it must be ordered to cease and desist and to take certain affirmative action designed to

20 effectuate the polices of the Act.

The Respondent having promulgated, maintained, and enforced an overly broad
confidentiality policy, It must rescind that policy,I

25 The Respondent having unlawfully discharged Juan Carlos Hernandez Naverrete, it
must offer him reinstatement and make him whole for any loss of earnings and other benefits,
computed on a quarterly basis from July 17, 2009, to date of proper offer of reinstatement, less
any not interim earnings, as prescribed in F. W Woolworth Co., 90 NLRB 289 (1950), plus
Interest as computed in Now Horizons for the Retarded, 283 NLRB 1173 (1987).

30
The General Counsel has moved theLl award compound interest: upon any backpay

due. Consistent with tie decision of the B6ard In Glen Rock Ham, 352 NLRB 616 (2008), not to
deviate from Its current practice of awardigg simple interest, I deny that motion.

35 The Respondent shall also be ordered to post an appropriate notice.

In view of the foregoing and on theenfire record, I issue the f0110INing recommended3

ORDER
40

The Respondent, Mohawk Flooring and Janitorial Service, Inc., Broadway, North
Carolina, its officers, agents, successors, and assigns, shall

1. Cease and desist from:
45

(a) Promulgating, maintaining, and enforcing an overly broad confidentiality policy.

3 If no exceptions are filed as provided by See. 102.46 of the Board's Rules and Regulations,
the findings, conclusions, and recommended Order shall, as provided in Sec. 102.48 of the
Rules, be adopted by the Board and all objections to them shall be deemed waived for all
purposes.

3



Case: 11-1245 icument: 8-1 Date Filed: 04/22/26, Page: 10

JD(ATL)-04-10

(b) Interrogating employees about their communications with the Board and threatening
to terminate employees in retaliation for their cooperation with the Board.

5 (c) Suspending and discharging employees because they engage in concerted activities
with other employees for the purpose of collective bargaining or other mutual aid or protection,
and in order to discourage employees from engaging in such concerted activities.

(d) In any like or related manner Interfering with, restraining, or coercing employees in
10 the exercise of the rights guaranteed them by Section 7 of the Act.

1 Take the following affirmative action necessary to effectuate the policies of the Act:

(a) Rescind the unlawfully broad confidentially policy.
is

(b) Within 14 days from the date of this Order, offer Juan Carlos Hernandez Naverrete
full reinstatement to his former job or, if that job no longer exists, to a substantially equivalent
position, without prejudice to his seniority or any other rights or privileges previously enjoyed.

20 (c) Make whole Juan Carlos Hernandez Nevarrete for any loss of earnings and other
benefits suffered as a result of his unlawful suspension and discharge, in the manner set forth
In the remedy section of the decision.

(d) Within 14 days from the date of this Order, remove from its files any reference to the
25 unlawful suspension and discharge, and within 3 days thereafter, notify Juan Carlos Hernandez

Navarrete in writing that this has been done and that the suspension and discharge will not be
used against him In any way.

(9) Preserve and, within 14 days of a request, or such additional time as the Regional
30 Director may allow for good cause shown, provide at a ressonoble place designated by the

Board or its agents, all payroll records, social security payment records, timecards, personnel
records and reports, and all other records, including an electronic copy of such records If stored
in electronic form, necessary to determine the amount of backpay due under the terms of this
Order.

35
(f) Within 14 days after service by the Region, post at Its facilities in Davie County, North

Carolina, copies of the attached notice marked "Appendix."4 Copies of the notice, on forms
provided by the Regional Director ibr Region 11, after being signed by the Respondent!s
authorized representative, shall be posted by the Respondent Ind'maintained for 60

40 consecutive days in conspicuous places including all places where notices to employees are
customarily posted. Reasonable steps shall be taken by the Respondent to ensure that the
notices are not altered, defaced, or covered by any other material. In the event that, during the
pendency of these proceedings, the Respondent has gone out of business or closed the facility
Involved In these proceedings, the Respondent shall duplicate and mail, at its own expense, a

45 copy of the notice to all current employees and former employees employed by the Respondent
at any firne since July 17, 2009.

4 If this Order is enforced by a judgment of a United States court of appeals, the words in the
notice reading "Posted by Order of the National Labor Relations Board" shall read "Posted
Pursuant to a Judgment of the United States Court of Appeals Enforcing an Order of the
National Labor Relations Board."

4
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(g) Within 21 days after service by the Region, file with the Regional Director a sworn
certification of a responsible official on a Ibrm provided by the Region attesting to the steps that
the Respondent has taken to comply.

5
Dated, Washington, D.C., March 12, 2010.

10
George Carson 11
Administrative Law Judge

20

25

30

35

40

45

5
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APPENDIX

NOTICE TO EMPLOYEES

Posted by Order of the -
National Labor Relations Board

An Agency of the United States Government

The National Labor Relations Board had found that we violated Federal labor law and has
ordered us to post and obey this notice.

FEDERAL LAW GIVES YOU THE RIGHT TO

Form, join, or assist a union
Choose representatives to bargain with us on your behalf
Act together with other employees for your benefit and protection
Choose not to engage in any of these protected activities

WE WILL NOT promulgate, maintain, or enforce an overly broad confidentiality policy.

WE WILL NOT Interrogate any of you about your communications with the National Labor
Relations Board or threaten to terminate any of you in retaliation for your cooperation with the
Board,

WE WILL NOT suspend or discharge any of you because you engage in concerted activities
with other employees for the purpose of collective bargaining or other mutual aid or protection.

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you in the
exercise of the rights guaranteed you by Section 7 of the Act.

WE WILL rescind our unlawfully broad confidentially policy.

WE WILL, within 14 days from the date of the Board's Order, offer Juan Carlos H. Navarrete
full reinstatement to his former job or, N that job no longer e)dsts, to a substantially equivalent
position, without prejudice to his seniority or any other fights or privileges previously enjoyed.

WE WILL make whole Juan Carlos H. Navarrete for any loss of earnings and other benefits
suffered as a result of his unlawful suspension and discharge, in the manner set forth in the
remedy section of the decision.

WE WILL, within 14 days from the date of the Board's Order, remove from our files any
reference to the unlawful suspension and discharge, and within 3 days thereafter, notify Juan
Carlos H. Naverrete in writing that this has been done and that the suspension and discharge
will not be used against him in any way.

MOHAWK FLOORING AND JANITORIAL
SERVICE, INC.

(Employer)

Dated By
(Representative) (Title)
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The National Labor Relations Board Is an Independent Federal agency created In 1936 to enforce the National Labor
Relations Act It conducts secret-ballot elections to determine whether employees want union representation and it
investigates and remedies unfair labor practices by employers and unions. To find out more about your fights under

5 the Act and how to file a charge or election petition, you may speak confidentially to any agent with the Board's
Regional Office set forth below, You may also obtain Information from the Board's website: wwwnlrb.g

Republic Square, Suite 200,4035 University Parkway, Winston-Salem, NG 27106-3325
(336) 631-5201, Hours: 8-00 a.m. to 4:30 p.m.

10 THIS 18 AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE
THIS NOTICE MUST REMAIN POSTED FOR 60 CONSECUTIVE DAYS FROM THE DATE OF POSTING AND MUST
NOT BE ALTERED, DEFACED, OR COVERED BY ANY OTHER MATERIAL ANY CAJESTIONS CONCERNING THIS
NOTICE OR COMPLIANCE WITH ITS PROVISIONS MAY BE DIRECTED TO THE ABOVE REGIONAL OFFICE'S

COMPLIANCE OFFICER, (336) 631-5220

20

25

30

35

40

45

2



Case: 11-1245 icument: 8-2 Date Filed: 04/22M Page: 1

FILED: April 22,2011

UNITED STATES COURT OF APPEALS
FOR THE FOURTH CIRCUIT

No. 11-1245, NIRB v. Mohawk Flooring and Janitorial

I I -CA-22379

NOTICE OF JUDGI IENT

Judgment was entered on this date in accordance with Fed. R. App. P. 36. Please
be advised of the following time periods:

PETITION FOR WRIT OF CERTIORARI: To be timely, a petition for
certiorari must be filed in the United States Supreme Court within 90 days of this
court's entry of judgment. The time does not run from issuance of the mandate. If a
petition for panel or en banc rehearing is timely filed, the time runs from denial of
that petition. Review on writ of certiorari is not a matter of right, but of judicial
discretion, and will be granted only for compelling reasons.
(www.sMpremecopMLsZ.ov)

VOUCHERS FOR PAYMENT OF APPOINTED OR ASSIGNED
COUNSEL: Vouchers are sent to counsel appointed or assigned by the court in a
separate transmission at the time judgment is entered. CJA 30 vouchers are sent to
counsel in capital cases. CJA 20 vouchers are sent to counsel in criminal, post-
judgment, habeas, and § 2255 cases. Assigned counsel vouchers are sent to counsel
in civil, civil rights, and agency cases. Vouchers should be completed and returned
within 60 days of the later of entry of judgment, denial of a petition for rehearing,
or the grant or denial of a petition for writ of certiorarL If counsel appointed or
assigned by the court did not receive a voucher, forms and instructions are
available from the courVs web-site, www.ca4.uscourts.gov, orfrom. the clerk's
office.

BILL OF COSTS: A party to whom costs are allowable, who desires taxation of
costs, shall file a Bill of Costs within 14 calendar days of entry ofludgment.
(FRAP 39, Loc. R. 39(b)).
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PETITION FOR REHEARING AND PETITION FOR REHEARING EN
BANC: A petition for rehearing must be filed within 14 calendar days after entry
of judgment, except that in civil cases in which the United States or its officer or

agency is a party, the petition must be filed within 45 days after entry of judgment.
A petition for rehearing en banc must be filed within the same time limits and in
the same document as the petition for rehearing and must be clearly identified in
the title. The only groun4s for an extension of time to file a petition for rehearing
are the death or serious illness of counsel or a family member (or of a party or
family member in pro se cases) or an extraordinary circumstance wholly beyond

the control of counsel or party proceeding without counsel,

Each case number to which the petition applies must be listed on the petition to
identify the cases to which the petition applies and to avoid companion cases
proceeding to mandate during the pendency of a petition for rehearing in the lead
case. A timely filed petition for rehearing or petition for rehearing en banc stays
the man and tolls the running of time for filing a petition for writ of certiorari-

A petition for rehearing must contain an introduction stating that, in counsel's
judgment, one or more of the following situations exist: (1) a material factual or
legal matter was overlooked; (2) a change in the law occurred after submission of
the case and was overlooked; (3) the opinion conflicts with a decision of the U.S.
Supreme Court, this court, or another court of appeals, and the conflict was not
addressed; or (4) the case involves one or more questions of exceptional
importance. A petition for rehearing, with or without a petition for rehearing en
banc, may not exceed 15 pages. Copies are not required unle'ps requested by the
court. (FRAP 35 & 40, Loc. R. 40(c)).

MANDATE: In original proceedings before this court, there is no mandate. Unless
the court shortens or extends the time, in all other cases, the ftiandate issues 7 days
after the expiration of the time for filing a petition for rehearing. A timely petition
for rehearing, petition for rehearing en banc, or motion to stay the mandate will
stay issuance of the mandate. If the petition or motion is denied, the mandate will
issue 7 days later. A motion to stay the mandate will ordinarily be denied, unless
the motion presents a substantial question or otherwise sets forth good or probable
cause for a stay. (FRAP 41, Loc. R. 41).



uNITED STATES OF AMERICA
BpyopE M NATIONAL LABOR RELATIONS BOARD-

Region I I

MOHAWK FLOORiNG AND
JANITORIAL SERVICE, INC.

imd Qp.% No. 11-CA-22379

JUAN CAMOS Il NAVAMTE, an Individual

And

MAUJUCE BARNWELL, an Individual

mid

JUAN CARLOS H. NAVARREIT. 8D IndiVidual

STIPULATION AND WAMM

IT IS HEREBY STIPULATED AND AGREE1Y, by -and between Mohawk FloOnng aud
J=ftcrial So-vices, Inc. (Respondent kA6ha;v&) and Maurice Bmmfl (Ropladmi
BmnveU) (c4ecA5vWy Respondents), and the Ofteral Counsel of the Nidonal Lpbor
Rplations Board on behalf of Juan Carlos I L Navazm. (the Charging Party). that.:

1. On AprH 28, 2010, the Nationd Labor Rclatims Board &e Ek=d), iss0ed its
wpubliaW Decision and Order directing ffie Respondent to, inteT alia, makc
Whole employee Juan Carlos IL Navarrete, for any loss otgarmags such employee
may have saffered by mmon of the RespondeWs unfair labor practim in
violation of Section 8(aXI) of ft Nadoxial Labor Relations Act as amended (the
Act)-

2. On ApTil 22, 2011, the United States Court of Appeals for the Fourth'Circuit
entered its judgment in Civil No. 11- 1245, enborcing in full the Board's Order
refem:d to above in paTagraph I

3. Reppomdents herrto w9ve tick rights to Me an Ans% r to i Complium
Spedflostion, to a complivAce hearing, to art Adramistrable Law Judges
m*plemcntig dwmon, to a snWemental Bowd Order, and to aff ffifter and other,
proceedings to which *e parfies may-odierwise be entitled under the Actor the
Board's Rules and Repladorm% cow-brning the emotmt of backpay dwintbis
am or any other complimee ism.

Exhibit C



4. This stipWatim tDgether with the Board's Decision and Order refenvil to above
in pwagraph 1, ft Comt Judgment rafmcd to above in paragraph 2, the Payment
Scliedule. anq the %=dwory Note, a of which documents am aMWW hweto,

consftft the entire mord herein-

5. Following the issuance of the Court Judpwnt refeffed to above in paragraph 2,
Respondaft and the Creneral Coumd of the Board mached ag=aent ou
wmpliance mft the amoum of backpay and imam due and owing uaft the
tam of the d*mmd Dedi'don and Order of ft Board. as mforced by the Coud
of Appoals for fUe Fourth Ciradt Respondents" agremad to tbm particulars
was attested to by Reqm&nt Barnwell in a deposition conducted by General
Courisel in Now Bern, North Cnolftw on Th=day. December 1, 2011 Finther,
Respondent Barnwell admitted individual liability for the amouat Of badcPaY aftd
interost due and owing. Said agreement has been reduced to writing in this
Stipulzion and based upon it, ft obligation of the Respondents to Make whole
the Chmling Party and ofiavise comply with the Board's Decisicin and Order
and the Judgment of the United States Court of Appeal$ for *e: Fourth Circuit will
be dimhmged by aking the action sd forlh below:

Payment of &e Moving amounts to the National Labor Relations Board on
behalf of the employee Juan Carlos H. Navarrcte:

Backpay - $5,508.98
Interut - S491.02
Total - W00.00

7. Payment will be made according to the Payment Schedule in Appendix A, in the
amounts act forth in the schedule aud an the dates indicated. Tho backpay
amounts lieW in Appendix A include Respondents" sbare of FICA.

8. Checks am to be made payable to the "National Labor Relations Bome in the
amounts Howd in the Payment Schedule in App-,ndix A.

9. Checks are to be scht to the offices of the National, Labor Relations Board Region
11, 4035 University Parkway, Suite 200, Winston-Salem, NC 27106. The checks
virill be forwarded to the Board -s Finance Branc;h for distribution to ffie Charging
pany.

10. in the evmt of Resporiden& noncompliance with the term of this Stipulation and
Waiver, including but riot limited to failure to-make timely paymem of the money
in the form sat forth above, aW after 14 days notice from 1he Regional Director of
ft National. Labor Relations Board of swh noncompliance without mudy by
Roq)ondew, the Regional Director. may issue A Compliance Specifleadon
reflecting OW Respondent BamwcH is byhviquaUy liable and refteefing the full
remedy due, mcludmg but not ]WAted to backpay and urtexem ovang putmumt to
the tww of dis StIp"on. and Waiver, plus additional interest -Mereafter, the



Genad Counsel may file a motion for swmmary judgment with the Board on the
alleVaions of said Compliance Specification. In such an avent, the alleptions; of
the CampHowe Specification may be decnied to be Um by the Board,
RaWndcats will -not contest the validity -of any swh allegetions. and the Board
may enter findings of fact, conclusions, of law, andan order = The allegations of
ffic A=PH&w-. Specificotion. On raceipt of said motion for gwzwy judxnent
the Bcmrd AMU ism an Ordtr requiring Respondems to show cam why said
mohbn of the General Counsel should not be grante& Mm only am that may be
raised in response to die Board"s Otder to Show Cause is whether Respondem
eAted upon the terms of tbis Compliance Stipulation. The Board may thm

mitbout necessity of trial or any oftr prmeedin& find all allegations of the
Cumobm Specificaflon to be true and imake findings of fact and conclusions of
law consistent with those alleptions adverse to Respondents, on aU immes, raised
by the pleadings. T1w Board nmy then issue = Order providing a backpay
remedy in accardence with the alleptions of the Compliance Specification. The
Board"s Order may be entered dweon ex parte and, upon applicadon by the
Board -to the appropriate United States Court of Appeals for enforcement of the
Board"s Orden judgment may be entered therew ex parte and vftout, opposition
fiom

11. Respoixient Baznwell will enter into the Pmwissory Note attached berewith.

12. This Slipulation contains the entire ag=ment between the pardes, there being no
agmenient of any kind. verbal or oftrwise, that varies, alters, or adds to it

L
Siped tA IVped at A.4

[City]

MORAWY, FLOORING AND MALMICE BARNWELL, an Individual
JANITORIAL smvim iNc.

B+ g_- IL By:
ant Ci [Nime and Title]

LAddress]

201 1 20---------- 7
Patel



LAM WU

PtYl Istme]

Appmval by the Genird Cmml mommended:

LP-1-7 III

t T1031 mo ml Id
4035 University Parkvvay, Suite 200
Wington-Salem, NC 27106-3325

Approved:

*4ttf.

ActWg Repmd Dirmtor
Region 11, National lAor Relations Board

1 IZI-711,



.ent Sched

DATE OF 13ACUAY ncnmm TOTAL
PAYMENT

Demnber30, $2,754.48 $245.52 $3,,000
2011

Jouwy 31, 2012 S27-S-45 $24-55 $300
FeWvmy29,2012 $275AS $24.55 S300
Moth 30,2012 $27SAS $24.55 $300
Apd130,2012 $275.45 S24.55 $300
May 31, 2012 S275-45 S2A.55 $300
Jum aO, 2012 $275AS $24.55 $300
bly2g.2012 $275.45 S24.55 S300

AugW 31, 2012 S27S.45 S24.55 S300
SepmberX S27SAS $24.55 $300

2012
Ockiber 31, 2012 S275AS S24,55 $300

TOTAL $5,508.92 S491.02 S6,000



e$L46J 0--KZ10Q%3VC PC bs laid L M6-Lw-j:

la the event 4w Respondan Mohmk Floorixg wd Janit)"W Savic4o.% 1w.. and

Mawce RamwelL an Tndi*&W, fog to MY cOMP1Y With ft Ums Of d= St'PUWw
and its ScbfAWe of papnents, the undersigmmi agraw to be held individually liable for
am fWj mmw of backpay due and apm to pay the tOW amoum of the backpLy set
farth above, Wss all amounts we poid pmmmw to this agreement by MWmwk Flooring
and 3fiU1tDri4j SeSriCCS,, Inc., and Mbamni 1, an individual.

jr-1

B Y.

Y"ceM. well. an Individual

[Address]

Cl-
W Zp Code]rCitynv

tL--
S: : 11 20

Pak]



Mohawk Installmen Payments
Amount Due Date Due Amount Received Date Received Check Date 1, Check No.

$3,000.00 12/30111 $2,000.00 1/6/12 1/5/12 4601994*
$2000 (reissued) 4/6/12 4/4/12 4602074

$1,000.00 1119/12 1118/12 4602008
$300.00 1/31/12 $300.00 2/9/12 2/2/12 1 92
$300.00 2/29112 $300.00 3/2642012 3/23/2012 2854557
$5dO.OO 3/30112 $300.00 4/10/12 4/10/12 9389057
$300.00 4/30112 $300.00 5/18/12 5/14/12 22029374
$300.00 5/31112 $300.00 6/25/12 6/15/12 36369010
$300.00 6/30/12 $50.00 8/15/12 8/14/12 5238
$300.00 7/29/12

300.00 8/31112
$300.00 9/30/12.
$300.00 10/31/12

Total $6,000.00 1 $4,550.00

* Respondents' first payment was lost in transit to the NLRB's Finance Branch but was
re-issued by the bank on 4/4/12

Exhibit I



United States Government

NATIONAL LABOR RELATIONS BOARD Telephone: 336/631-5218

Subregion I I Fax: 336/631-52 10

P. 0. Box 11467 
www.nirb.gov

4035 University Pkwy., Suite 200
Winston-Salem, NC 27116-1467 Winston-Salem, NC 27106-3325

July 18, 2012

Re: Mohawk Flooring and Janitorial Service, Inc.
Case 11 -CA-22379

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

and

Mohawk46@v*4ndstream, net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on
December 6, 2011.

I am notifying you, as an individual, and as the President of Mohawk Flooring and
Janitorial Service, Inc., that to date, this office has not received your check for the June
installment payment of $3W.00, which was due in this office by close of business June 30,
2012, pursuant to the installment payment plan in the Stipulation and Waiver. In addition, as a
reminder, your payment of $300.00 for July is due in this office by July 31, 2012. For youl
convenience, I have attached a spreadsheet listing the payments due and the payments YOL
have made, to date, pursuant to the installment payment plan in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the
June payment by no later than close of business August 1, 2012, the Region will take actionc
as outlined in paragraph ten (10) of the Stipulation and Waiver. This action includes the
issuance of a Compliance Specification reflecting that you are individually liable for the ful
remedy due, including but not limited to backpay and interest owing pursuant to the terms of thit
Stipulation and Waiver, plus additional interest. Additionally, the General Counsel will file ,
motion for summary judgment with the Board concerning the allegations of the Complianc(
Specification.



Accordingly, to comply with the installment payment scheduled provided by the
Stipulation and Waiver and to avoid further action by the Region including the issuance of a
Compliance Specification and a motion for summary judgment, your check made payable to the
"National Labor Relations Board" for the June payment muLt be receiv@d in this ffige- no later
than close of business August 1, 2012. If you have any questions, please contact me at (336)
631-5216.

Very truly yours,

JJe ny D nn 0Co lia fficer



Mohawk Installment Payments
Amount Due Date Due'Amount Received Date Received Check Date'Check No.

$3,000.00 12/30/11 $2000 (miss! 116/12 115112 4001994
4/6112 4/4/12 MA2074

$1.000.00 IM9/i2 1/18M2 4602008
$300.00 1131/121 $W.700 - 2012 2M12 M

--tSO.00 -- kOI2 cian-an 3/20012 3/23=12 2854557
..00 3/30/1? 300-00 4/10/12 4110/12 9389057

$300.00 12 ::j 300.00 5fIS/12 6114f12 ?&29374
121 W25/12 18/15/12 W48M 0

OW121

T3-0.65 9131112
M .00 12
$300.00 10/31/12,
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DunnJenny

From: Maurice Barnwell (mohawk45@windstream.net]

Sent: Friday, July 27, 2012 2:57 AM

To: DunnJenny

Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11 --CA-22379

I 4P know i own July 2012 payment, but this has been a bad month for me and i just don't have it. with this heat spell
i just had to paid the elec bill, i will try to send something toward July 2012 payment.

Mr. Barnwell

Od inal Messape

To: 'rnohawk45@windstream, net'
ent: 07/'18/2012 8: .33 -AM

Subject: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-212379

United States Government Telephone: 3361631-5218
Fax: 336/631-5210

NATIONAL LABOR RELATIONS BOARD www.ni.rb.gov

Subregion 11 4035 University Pkwy., Suite 200

P. 0. Box 11467 
Winston-Salem, NC 27106-33-25

Winston-Salem, NC 27116-1467
July 18, 2012

Re: Mohavvk Flooring and Janitorial Service, Inc..
Case I I -CA-22379

Mr. Maurice Barnwell
1.25 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc. 1,
Maurice Barnwell, President
00 Box 1000
Ppringtake, NC 28390,

and

Mohawk45@windstreain.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance 'Stipulation which you signed on December
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I am notifying you, as an individual, and as the President of Mohawk Flooring and Janitorial
Service, Inc., that to date, this office has not received your check for the June instalhnent payment of
$300.00, which was due in this office by close of business June 30, 2012, pursuant to the instalhnent
payment plan in the Stipulation and Waiver. In addition, as a reminder, your payment of $300.00 for
July is due in this office by July 31, 2012. For your convenience, I have attached a spreadsheet listing
the payments due and the payments you have made, to date, pursuant to the installment payment plan
in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the June
payment by no later than close of business August 1, 2012, the Region will take actions as outlined in
paragraph ten (10) of the Stipulation and Waiver. This action includes the issuance of a Compliance
Specification reflecting that you are individually liable for the full remedy due, including but not
limited to backpay and interest owing pursuant to the terms of this Stipulation and Waiver, plus
additional interest. Additionally, the General Counsel will file a motion for summary judgment with
the Board concerning the allegations of the Compliance Specification.

Accordingly, to comply with the installment payment scheduled provided by the Stipulation
and Waiver and to avoid further action by the Region including the issuance of a Compliance
Specification and a motion for summary judgment, your check made payable to the "National Labor
Relations Board" must be received in this office no later than close of business August 1, 2012. If you
have any questions, please contact me at (336) 631-5216.

Very truly yours,

Jenny Dunn
Compliance Officer

I thank you for your assistance in this rnafter.

Sincerely,

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, Suits 200
4035 University Parkway
Winston-Salem, NC 27199-2315

Direct dial: 336-631-5216
Main office phone: 336-631-5201
Fax: 336-631-5210
Email: jenny.dunn@nlrb.gov
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DunnJenny

From: DunnJenny

Sent: Tuesday, July 31, 2012 7:52 AM

To: 'Maurice Barnwell'

Subject: RE: Mohawk Flooring and Janitorial Service, Inc., I I -CA-22379

Ay what date will you be able to provide some money towards your June and/or July payments, and how much?

Thank you,
Jenny Dunn

Frain: Maurice Barnwefl [mailto:mohawk45@windstream.net]
Sent: Friday, July 27, 2012 2:57 AM
To." Dunn, Jenny
Subject-. Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-22379

I know I own July 2012 payment, but this has been a bad month for me and i just don't have it. with this heat spell
i just had to paid the elec bill, I will try to send something towardJuly 2012 payment.

Mr. Barnwell

-- , . .ial Messa.,q!
............. 4 r

To:'mohaW5@wind. stream.nef
Sent: 07118/2012 8:33 AM
Subject: Mohawk Flooring and Janitorial Service, Inc., I 1-CA-22379

United States Government Telephone: 336/631-5218
Fax: 336/631-5210

NATIONAL LABOR RELATIONS BOARD www.nirb.gov

Subregion 11 4035 University Pkwy,, Suite 200

P. 0. Box 11467 Winston-Salem, NC 27106-3325

Winston-Salem, NC 27116-1467
July 18,2012

Re: Mohawk Flooring and Janitorial Service,
Inc.

Case I I -CA-223 79

W. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

Exhibit E
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and

Mohawk45@windstream.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on December
6, 2011.

I am notifying yo-a, as an individual, and as the President of Mohawk Flooring and Janitorial
Service, Inc., that to date, this office has not received your check for the June installment payment of
$300.00, which was due in this office by close of business June 30,2012, pursuant to the installment
payment plan in the Stipulation and Waiver. In addition, as a renullider, your payment of $300.00 for
July is due in this office by July 31, 2012. For your convenience, I have attached a spreadsheet listing
the payments due and the payments you have made, to date, pursuant to the installment payment plan
in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the June
payment by no later than close of business August 1, 2012, the Region will take actions as outlined in
paragraph ten (10) of the Stipulation and Waiver. This action includes the, issuance of a Compliance
Specification reflecting that you are individually liable for the full remedy due, including but not
limited to backpay and interest owing pursuant to the terms of this Stipulation and Waiver, plus
additional interest. Additionally, the General Counsel will file a motion for summary judgment with
the Board concerning the allegations of the Compliance Specification.

Accordingly, to comply with the installment payment scheduled provided by the Stipulation
and Waiver and to avoid further action by the Region including the issuance of a Compliance
Specification and a motion for summary judgment, your check made payable to the "National Labor
Relations Board" must be received in this office no later than close of business August 1, 2012. If you
have any questions, please contact me at (336) 631-5216.

Very truly yours,

Jenny Dunn
Compliance Officer

I thank you for your assistance in this matter.

Sincerely,

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, Suite 200
4035 University Parkway
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Winston-Salem, NC 27199-2315

Direct dial: 336-631-5216
Main office phone: 336-631-5201
Fax: 336-631-5210
Email: jen.nydunn@nlrb.gQN
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DunnJenny

From: Maurice Barnwell [mohawk45@windstream.net]
Sent: Thursday, August 09, 2012 5:40 AM
To: DunnJenny

Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

To J Dunn

I just got my service back on for my internet, I have send you 50.00 toward a 1500.00 balance, I will try my best to
cacth up with the payment, but the fund are just not there at this time, I will send something each month but i have
to live within my SSI payment, that all i have coming in right now. Thank you for you time in this matter.

Mr. M Barnwell

Or' inal iqssa e
r , 

; 
"

To: Mourice ftimwell'
Sent: 07/31/2012 7:51 AM
Subject: RE: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

By what date will you be able to provide some money towards your June and/or July payments, and how much?

Thank you,
Jenny Dunn

From: Maurice Barnwell [mailto:mohawk45@windstream.net]
Sent: Friday, July 27, 2012 2:57 AM
To., Dunn, Jenny
Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-2 379

I know I own July 2012 payment, but this has been a bad month for me and I just don't have it. with this heat
spell i just had to paid the elec bill, i will try to send something toward July 2012 payment.

Mr. Barnwell
Original Message

-or wt.
To: 'mohawK45@windctream.net
Sent: 07/18/2012 8:33 AM
Subject: Mohawk Flooring and Janitorial Service, Inc., 1 1-CA-22379

United States Government Telephone: 336/631-6218
Fax: 3361631-5210

NATIONAL LABOR RELATIONS BOARD www.nirb.gov

Subregion 11 4035 University Pkwy., Suite 200

P. 0. Box 11467 Winston-Salem, NC 27106-3325

Winston-Salem, NC 27116-1467
July 18,2012

Re: Mohawk Flooring and Janitorial Service,
Inc.

Exhibit F
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Case I I -CA-22379

Mr. Maurice, Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorhd Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

and

Mohawk45@windstream.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on December
6,2011.

I am notitring you, as ma individual, and as the President of Mohawk Flooring and Janitorial
Service, Inc., that to date, this office has not received your check for the June installment payment of
$300.00, which was due in this office by close of business June 30, 2012, pursuant to the installment
payment plan in the Stipulation and Waiver. In addition, as a reminder, your payment of $300.00 for
July is due in this office by July, 31, 2012. For your convenience, I have attached a spreadsheet
listing the payments due and the payments you have made, to date, pursuant to the installment
payment plan in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the June
payment by no later dian close of business August 1, 2012, the Region will take actions as outlined
in paragraph ten (10) of the Stipulation and Waiver. This action includes the issuance of a
Compliance Specification reflecting that you are individually liable for the full remedy due, including
but not limited to backpay and fi-iterest owing pursuant to the terms of this Stipulation and Waiver,
plus additional interest. Additionally, the General Counsel will file a motion for summary judgment
with the Board concerning the allegations of the Compliance Specification.

Accordingly, to complywith the. installment payment scheduled provided by the Stipulation
and Waiver and to avoid further action by the Region including the issuance of a Compliance
Specification and a motion for summary judgment, your check made payable to the "National Labor
Relations Board" must be received in this office no later than close of business August 1, 2012.. If
you have any questions, please contact me at (336) 631-5216.

Very truly yours,

Jenny Dunn
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Compliance Officer

I thank you for your assistance in this matter,

Sincerely,

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, Suite 200
4035 University Parkway
Winston-Salem, NC-27199-2315

Direct dial: 336-631-5216
Main office phone: 33"31-5201
Fax: 336-631-5210
Email: jenny.dunn@nlrb.gov
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DunnJenny

From: DunnJenny.

Sent: Thursday, August 09, 2012 9:37 AM
To: 'Maurice Barnwell'
Subject: RE: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

Mr. Barnwell:

When can we expect the n ' ext payment, and how much? The Region will try to work with you, but the compliance
stipulation is clear as to our next keps. I'm sure that you don't want to have any additional legal issues, so it is
important that you advise exactly how much you will be able to pay, when, and when you would anticipate being
able to either come up to date with your payments or pay off the remaining balance so that the Region can make
a decision as to whether we will be able to work out an arrangement with you or whether we will need to take the
actions listed in paragraph ten (10) of the compliance stipulation.

I thank you for your assistance in this matter.

Jenny

From: Maurice Bamwell [malito:mohawk45@windstream.net]
Sent: Thursday, August 09, 2012 5:48 AM
To: Dunn, Jenny
Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-22379

To J Dunn

I just got my service back on for my Internet, I have send you 50.00 toward a 1500.00 balance, I will try my best to
cacth up with the payment, but the fund are just not there at this time, I will send something each month but i have
to live within my SSI payment, that all I have coming in right now. Thank you for you time in this matter.

Mr. M Barnwell
--- On' inal Messa e

J" kx 4L W NTo: 'Mau ag nrice L gwia[l'
Sent; 07/31/20 12 7:51 AM
Subject: RE: Mohawk Flooring and Janitorial Service, Inc., 1 I-CA-22379

By what date will you be able to provide some money towards your June and/or July payments, and how much?

Thank you,
Jenny Dunn

From: MauricLa Barnwell [malito:mohawk45@windstream.net]
Sent: Friday, July 27, 2012 2:57 AM
To: Dunn, Jenny
Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-22379

I know I own July 2012 payment, but this has been a bad month for me and i just don't have it. with this heat
spell i just had to paid the elec bill, i will try to send something toward July 2012 payment.

Mr. Barnwell
0' Oal message

ft*
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To: 'mohawk45@windstrearn, net
Sent: 07/18/2012 8:33 AM
Subject: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

United States Government Telephone: 336/631-5218
Fax: 336/631-5210

NATIONAL LABOR RELATIONS BOARD vowArtagy

Subregion 11 4035 University Pkwy., Suite 200

P. 0. Box 11467 Winston-Salem NC 27106-3325

\Ninston-Salern, NC 27116-1467
July 18, 2012

Re: Mohawk Flooring and Janitorial Service,
Inc.

Case I I-CA-22379

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Mamice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

and

Molutwk45@windstream.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on December
6,2011.

I am notifying you, as an individual, and as the President of Mohawk Flooring and Janitorial
Service, Inc., that to date, this office has not received your check for the June installment payment of
$300.00, which was due in this office by close of business June 3 0, 2012, pursuant to the installment
payment plan in the Stipulation and Waiver'. In addition, as a reminder, your payment of $300.00 for
July is due in this office by Jul 31, 2012. For your convenience, I have attached a spreadsheet
listing the payments due and the payments you have made, to date, pursuant to the installment
payment plan in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the June
payment by no later than close of business August 1, 2012, the Region will take actions as outlined
in paragraph ten (10) of the Stipulation and Waiver. This action includes the issuance of a
Compliance Specification reflecting that you are individually liable for the fidl remedy due, including
but not limited to backpay and interest owing pursuant to the terms of this Stipulation and Waiver,
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plus additional interest. Additionally, the General Counsel Aill file a motion for summary
judgment with the Board concerning the allegations of the Compliance Specification.

Accordingly, to comply with the installment payment scheduled provided by the Stipulation
and Waiver and to avoid further action by the Region including the issuance of a Compliance
Specification and a motion for summary judgment, your check made payable to the "National Labor
Relations Board" must be received in this office no later than close ofbusiness August 1, 2012. If
you have any questions, please contact me at (336) 631-5216.

Very truly yours,

Jenny Dunn
Compliance Officer

I thank you for your assistance in this matter.

Sincerely,

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, Suite 200
4035 University Parkway
Winston-Salem, NC 27199-2315

Direct dial: 336-631-5216
Main office phone: 336-631-5201
Fax: 336-631-5210
Email: lonny.dunn@nlr .gov
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DunnJenny

From: Dunn, Jenny

Sent: Thursday, August 09, 2012.9:37 AM

To: 'Maurice Barnwell'

Subject: RE: Mohawk Flooring and Janitorial Service, Inc., I I-CA-22379

Mr. Barnwell:

When can we expect the next payment, and how much? The Region will try to work with you, but the compliance
stipulation is clear as to our next steps. I'm sure that you don't want to have any additional legal issues, so it is
important that you advise exactly how much you will be able to pay, when, and when you would anticipate being
able to either come up to date with your payments or pay off the remaining balance so that the Region can make
a decision as to whether we will be able to work out an arrangement with you or whether we will need to take the
actions Usted in paragraph ten (10) of the compliance stipulation.

I thank you for your assistance in this matter.

Jenny

From: Maurice Barnwell (malito:mohawk45@windstream.net]
Sent: Thursday, August 09, 2012 5:48 AM
To: Dunn, Jenny
Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-22379

To J Dunn

I just got my service back on for my Internet, I have send you 50.00 toward a 1500.00 balance, I will try my best to
cacth up with the payment, but the fund are just not there at this time I will send something each month but I have
to live within my SSI payment, that all I have coming in right now. Thiir k you for you time in this matter.

Mr. M Barnwell

Onilinial Message

To.,'Maudce Barnwell'
SenEOf: I- Oli- 511 AM
Subject: RE: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

By what date will you be able to provide some money towards your June and/or July payments, and how much?

Thank you,
Jenny Dunn

From: Maurice Barnwell [mailtD:mohawk45@windstream.net]
Sent: Friday, July 27, 2012 2:57 AM
To: Dunn, Jenny
Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-22379

I know I own July 2012 payment, but this has been a bad month for me and i just don't have it. with this heat
spell I just had to paid the elec bill, i will try to send something toward July 2012 payment.

Mr. Barnwell

Original Messa e
.... .......



Page 2 of 3

To: 'mohawk45@wlndstream.net
Sent:, 07/18/2012 8:33 AM
Subject: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

United States Govemment Telephone: 336/631-5218
Fax: 3361631-5210

NATIONAL LABOR RELATIONS BOARD VMVSrlIr"QV_

Subregion 11 4035 University Pkwy., Suite 200

P. 0. Box 11467 Winston-Salem, NC 27106-3325

Winston-Salem, NC 27116-1467
July -18,2012

Re: Mohawk Flooring and Janitorial Service,
Inc.

Case I I -CA-22379

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

and

Mohawk45@windstream.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on December
6,2011.

I am notitring you, as an individual, and as the President of Mohawk Flooring and Janitorial
Service, Inc., that to date, this office has not received your check for the June installment payment of
$300.00, which was due in this office by close of business June 30, 2012, pursuant to the installment
payment plan in-the Stipulation and Waiver. In addition, as a reminde.r. your payment of $300.00 for
July is due in this office by July 31, 2012. For your convenience, I have attached a spreadsheet
listing the payments due and the payments you have made, to date, pursuant to the installment
payment plan in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the June
payment by no later than close of business August 1, 2012, the Region will take actions as outlined
in paragraph ten (10) of the Stipulation and Waiver. This action includes the issuance of a
Compliance Specification reflecting that you are individually liable for the full remedy due, including
but not limited to backpay and interest owing pursuant to the terms ofthis Stipulation and Waiver,
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plus additional interest. Additionally, the General Counsel vAll file a motion for surnmary
judgment with the Board concerning the allegations of the Compliance Specification.

Accordingly, to comply with the installment payment scheduled provided by the Stipulation
and Waiver and to avoid ftirther adtion by the Region including the issuance of a Compliance
Specification and a motion for sununary judgment, your check made payable to the "National Labor
Relations Board" must be received in this office no later than close of business August 1, 2012. If
you have any questions, please contact me at (336) 631-521-6.

Very truly yours,

Jenny Dunn
Compliance Officer

I thank you lbr your assistance in this matter.

Sincerely.

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, Suite 200
4035 University Parkway
Winston-Salem, NC 27199-2315

Direct dial: 336-631-5216
Main office phone: 336-631-5201
Fax: 336-631-5210
Emall- jenny. dunn@nlrb.gov



United States Government

NATIONAL LABOR RELATIONS BOARD Telephone: 336/631-5218
Fax: 336/631-5210

Subregion 11 www.nirb.gov
P. 0. Box 11467 4035 University Pkwy.. Suite 200
Winston-Salem, NC 27116-1467 Winston-Salem. NC 27106-3325

August 9, 2012

Re: Mohawk Flooring and Janitorial Service, Inc.
Case 11 -CA-22,379

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on
December 6, 2011.

I am notifying you, as an individual, and as the President of Mohawk Flooring and
Janitorial Service, Inc., that to date, this office has not received your check for the June or July
installment payments of $300.00, which were due in this office by, close of business July 31,
2012, pursuant to the installment payment plan in the Stipulation and Waiver. For your
convenience, I have attached a spreadsheet listing the payments due and the payments you
have made, to date, pursuant to the installment payment plan in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $600.00 for the
June and July payment by no later than dose of business August 23, 2012, the Region will take
actions as outlined in paragraph ten (10) of the Stipulation and Waiver. This action includes the
issuance of a Compliance Specification reflecting that you are individually liable for the full
remedy due, including but not limited to backpay and interest owing pursuant to the terms of this
Stipulation and Waiver, plus additional interest. Additionally, the General Counsel will file a
motion for summary judgment with the Board concerning the allegations of the Compliance
Specification.

Accordingly, to comply with the installment payment scheduled provided by the
Stipulation and Waiver and to avoid further action by the Region including the issuance of a
Compliance Specification and a motion for summary judgment, your check made payable to the
"National Labor Relations Board" for the June and July payments must be received in this office

Exhibit H



no later than close of business August 23, 2012. If you have any questions, please contact me

Very truly yours,

Z enn lri4aOfficer



United States Government

NATIONAL LABOR RELATIONS BOARD Telephone: 336/631-5218
Fax: 336/631-5210Subregion 11 www.nirb.gov

P. 0. Box 11467 4035 University Pkwy., Suite 200
Winston-Salem, NC 27116-1467 Winston-Salem, NC 27106-3325

July 18, 2012

Re: Mohawk Flooring and Janitorial Service, Inc.
Case 11 -CA-22379

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

and

Mohawk45@windstream.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on
December 6, 2011.

I am notifying you, as an individual, and as the President of Mohawk Flooring and
Janitorial Service, Inc., that to date, this office has not received your check for the June
installment payment of $300.00, which was due in this office by close of business June 30,
,2012, pursuant to the installment payment plan in the Stipulation and Waiver. In addition, as a
reminder, your payment of $300.00 for July is due in this office by July 31, 2012. For your
convenience, I have attached a spreadsheet listing the payments due and the payments you
have made, to date, pursuant to the installment payment plan in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the
June payment by no later than close of business August 1, 2012, the Region will take actions
as outlined in paragraph ten (10) of the Stipulation and Waiver. This action includes the
issuance of a Compliance Specification reflecting that you are individually liable for the full
remedy due, including but not limited to backpay and interest owing pursuant to the terms of this
Stipulation and Waiver, plus additional interest. Additionally, the General Counsel will file a
motion for summary judgment with the Board concerning the allegations of the Compliance
Specification.

Exhibit 1)



Accordingly, to comply with the installment payment scheduled provided by the
Stipulation and Waiver and to avoid further action by the Region including the issuance of a
Compliance Specification and a motion for summary judgment, your check made payable to the
National Labor Relations Board" for the June payment must be received in this office no later
than close of business August 1., 2012. If you have any questions, please contact me at (336)

Very truly yours,

Je ny ED nn
i...pOfCO Ila ricer



Mohawk Installment Payments
AmountDue DateDue AmountReceived DateReceived Check Date Check No.

$3,000.00 12/30/11 $2000 (missigg) 1/6/12 115/12 4601994
$2000 (reissu 4/6/12 4/4/12 4602074

1 $1,000.00 1/19/12 1/18112 4602008
$300-001 1/31/12 $300.001 2MI12 212/12 1692
$WO.OO M l 2 00 3/28/2012 3/23/2012 2864557

-$NO.OQ 3/30/12 $300.oo 4/10/12 -4/10/12 9389057;
3300. 2 5/18/1 5/14112 22029374

r- $300. 5/31 1300.00 6"/712 6/15/12 363090106 M/13 112
$30i 0.00 7129112
$ 3 0 0. 0 0 -8-/ 31 -/1 2T 7- 1
$300.00
$300.00
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DunnJenny

From: Maurice Barnwell [mohawk45@windstream.net]

Sent: Friday, July 27, 2012 2:57 AM

To: DunnJenny

Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

I know i own July 2012 payment, but this has been a bad month for me and i just don't have it. with this heat spell
i just had to paid the elec; bill, I will try to send something toward July 2012 payment.

Mr. Barnwell

--- Original Message -----

To: 'mohawk45@windstream.net'
Sent: 07/18/2012 8:33 AM
Subject: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

United States Government Telephone: 336/631-5218
Fax: 336/631-5210

NATIONAL LABOR RELATIONS BOARD www.nirb.gov

Subregion 11 4035 University Pkwy., Suite 200

P. 0. Box 11467 Winston-Salem, NC 27106-3325

Winston-Salem, NC 27116-1467
July 18, 2012

Re: Mohaw Flooring and Janitorial Service, Inc.
Case I I -CA-223 79

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

and

Mohawk45@windstream.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on December
6,2011.
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I am notifying you, as an individual, and as the President of Mohawk Flooring and Janitorial
Service, Inc., that to date, this office has not received your check for the June installment payment of
$300.00, which was due in this office by close of business June 30, 2012, pursuant to the installment
payment plan in the Stipulation and Waiver. In addition, as a reminder, your payment of $300.00 for
July is due in this office by July 31, 2012. For your convenience, I have attached a spreadsheet listing
the payments due and the payments you have made, to date, pursuant to the installment payment plan
in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the June
payment by no later than close of business August 1, 2012, the Region will take actions as outlined in
paragraph ten (10) of the Stipulation and Waiver. This action includes the issuance of a Compliance
Specification reflecting that you are individually liable for the Ul remedy due, including but not
limited to backpay anct interest owing pursuant to the terms of this Stipulation and Waiver, plus
additional interest. Additionally, the General Counsel will file a motion for summary judgment with
the Board concerning the allegations of the Compliance Specification.

Accordingly, to comply with the installment payment scheduled provided by the Stipulation
and Waiver and to avoid fin-ther action by the Region including the issuance of a Compliance
Specification and a motion for summary judgment, your check made payable to the "National Labor
Relations Board" must be received in this office no later than close of business August 1, 2012. If you
have any questions, please contact me at (336) 631-5216.

Very truly yours,

Jenny Dunn
Compliance Officer

I thank you for your assistance in this matter.

Sincerely,

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, Suite 200
4035 University Parkway
Winston-Salem, NC 27199-2315

Direct dial: 336-631-5216
Main office phone: 336-631-5201
Fax: 336-631-5210
Email: jenny.dunn@nlrb.gov
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DunnJenny

From: Dunn, Jenny
Sent: Tuesday, July 31, 2012 7:52 AM
To: 'Maurice Barnwell'
Subject: RE: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

By what date will you be able to provide some money towards your June and/or July payments, and how much?

Thank you,
Jenny Dunn

From: Maurice Barnwell (mailto:mohawk45@windstream.net]
Sent: Friday, July 27, 2012 2:57 AM
To: Dunn, Jenny
Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-22379

I know i own July 2012 payment, but this has been a bad month for me and 1 just don't have it. with this heat spell
I just had to paid the elec bill, i will try to send something toward July 2012 payment.

Mr. Barnwell
Original Message

NO
To: 'mohawk45@windstream.net
Sent: 07/18/2012 8:33 AM
SubJect: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

United States Government Telephone: 336/631-5218
Fax: 336/631-5210

NATIONAL LABOR RELATIONS BOARD www.nirb..gov

Subregion 11 4035 University Pkwy., Suite 200
Wnston-Salem, NC 27106-3325

P. 0. Box 11467

Winston-Salem, NC 27116-1467
July 18, 2012

Re: Mohawk Flooring and Janitorial Service,
Inc.

Case 11 -CA-22379

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

Exhibit F
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and

Mohawk45@windstream.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on December
6,2011.

I am notifying you, as an individual, and as the President of Mohawk Flooring and Janitorial
Service, Inc., that to date, this office has not received your check for the June installment payment of
$300.00, which was due in this office by close of business June 30, 2012, pursuant to the installment
payment plan in the Stipulation and Waiver. In addition, as a reminder, your payment of $300.00 for
July is due in this office by July 31, 2012. For your convenience, I have attached a spreadsheet listing
the payments due and the payments you have made, to date, pursuant to the installment payment plan
in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the June
payment by no later than close of business August 1, 2012, the Region will take actions as outlined in
paragraph ten (10) of the Stipulation and Waiver. This action includes the issuance of a Compliance
Specification reflecting that you are individually liable for the full remedy due, including but not
limited to backpay and interest owing pursuant to the terms of this Stipulation and Waiver, plus
additional interest. Additionally, the General Counsel will file a motion for summary judgment with
the Board concerning the allegations of the Compliance Specification.

Accordingly, to comply with the installment payment scheduled provided by the Stipulation
and Waiver and to avoid fiuther action by the Region including the issuance of a Compliance
Specification and a motion for summary judgment, your check n*de payable to the "National Labor
Relations Board" must be received in this office no later than close of business August 1, 2012. If you
have any quesdons, please contact me at (336) 631-5216.

Very truly yours,

Jenny Dunn
Compliance Officer

I thank you for your assistance in this matter.

Sincerely,

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, Suite 200
4035 University Parkway
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Winston-Salem, INIC 27199-2315

Direct dial: 336-631-5216
Main office phone: 336-631-5201
Fax: 336-631-5210
Email: jenny.dunn.@nlrb.gov
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DunnJenny

From: Maurice Barnwell [mohawk45@windstream.net]

Sent: Thursday, August 09, 2012 5:48 AM
To: DunnJenny

Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

Tol Dunn

I just got my service back on for my internet, I have send you 50.00 toward a 1500.00 balance, I will try my best to
cacth up with the payment, but the fund are just not there at this time, I will send something each month but i have
to live within my SSI payment, that all i have coming in right now. Thank you for you time in this matter.

Mr. M Barnwell

Original Message -----
pi, JWNV 7

To: '.Maurice Barn-well'
Sent: 07/31/2012 7:51 AM
Subject: RE: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

By what date will you be able to provide some money towards your June and/or July payments, and how much?

Thank you,
Jenny Dunn

From: Maurice Bamwell [mailto:mohawk45@windstream.net]
Sent: Friday, July 27, 2012 2:57 AM
To: Dunn, Jenny
Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-22 79

I know i own July 2012 payment, but this has been a bad month for me and i just don't have it. with this heat
spell i just had to paid the elec bill, i will try to send something toward July 2012 payment.

Mr. Barnwell

r6m;'Jogqbi- AkftK , ,--- Original MessageTo: mohawk45(dwindstream. net
Sent: 07/18/20f2 8:33 AM
Subject: Mohawk Flooring and Janitorial Service, Inc., 1 1-CA-22379

United States Government Telephone: 336/631-5218
Fax: 336/631-5210

NATIONAL LABOR RELATIONS BOARD www.nlrb.gov

Subregion 11 4035 University Pkwy., Suite 200
Winston-Salem, NC 27106-3325

P. 0. Box 11467

Winston-Salem, NC 27116-1467
July 18, 2012

Re: Mohawk Flooring and Janitorial Service,
Inc.

Exhibit G
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Case 11 -CA-22379

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

and

Mohawk45@windstrearn.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on December
6,2011.

I am notifying you, as an individual, and as the President of Mohawk Flooring and Janitorial
Service, Inc., that to date, this office has not received your check for the June installment payment of
$300.00, which was due in this office by close of business June 30, 2012, pursuant to the installment
payment plan in the Stipulation and Waiver. In addition, as a reminder, your payment of $300.00 for
July is due in this office by July 31, 2012. For your convenience, I have attached a spreadsheet
listing the payments due and the payments you have made, to date, pursuant to the installment
payment plan in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the June
payment by no later than close of business August 1, 2012, the Region will take actions as outlined
in paragraph ten (10) of the Stipulation and Waiver. This action includes the issuance of a
Compliance Specification reflecting that you are individually liable for the full remedy due, including
but not limited to backpay and interest owing pursuant to the terms of this Stipulation and Waiver,
plus additional interest. Additionally, the General Counsel will file a motion for summary judgment
with the Board concerning the allegations of the Compliance Specification.

Accordingly, to comply with the installment payment scheduled provided by the Stipulation
and Waiver and to avoid further action by the Region including the issuance of a Compliance
Specification and a motion for summary judgment, your check made payable to the "National Labor
Relations Board" must be received in this office no later than close of business August 1, 2012. If
you have any questions, please contact me at (336) 631-5216.

Very truly yours,

Jenny Dunn
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Compliance Officer

I thank you for your assistance in this matter.

Sincerely,

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, Suite 200
4035 University Parkway
Winston-Salem, NC 27199-2315

Direct dial: 336-631-5216
Main office phone: 336-631-5201
Fax: 336-631-5210
Email: jenny.dunn@nlrb._qov
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DunnJenny

From: DunnJenny

Sent: Thursday, August 09, 2012 9:37 AM
To: 'Maurice Barnwell'
Subject: RE: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

Mr."Barnwell:

When can we expect the next payment, and how much? The Region will try to work with you, but the compliance
stipulation is clear as to our next steps. I'm sure that you don't want to have any additional legal issues, so it is
important that you advise exactly how much you will be able to pay, when, and when you would anticipate being
able to either come up to date with your payments or pay off the remaining balance so that the Region can make
a decision as to whether we will be able to work out an arrangement with you or whether we will need to take the
actions listed in paragraph ten (10) of the compliance stipulation.

I thank you for your assistance in this matter.

Jenny

From: Maurice Barnwell [mailto:mohawk45@windstream.net]
Sent: Thursday, August 09, 2012 5:48 AM
To: Dunn, Jenny
Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-22379

To J Dunn

I just got my service back on for my internet, I have send you 50.00 toward a 1500.00 balance, I will try my best to
cacth up with the payment, but the fund are just not there at this time, I will send something each month but i have
to live within my SSI payment, that all i have coming in right now. Thanl you for you time in this matter.

Mr. M Barnwell
--- Original Message

To: 'Maurice Barnwell'
Sent: n7131/2012 7:51 AM
Subject: RE: Mohawk Flooring and Janitorial Service, Inc., 11 -CA-22379

By what date will you be able to provide some money towards your June and/or July payments, and how much?

Thankyou,
Jenny Dunn

From: Maurice Barnwell [mailto:mohawk45@windstream.net]
Sent: Friday, July 27, 2012 2:57 AM
To: Dunn, Jenny
Subject: Re: Mohawk Flooring and Janitorial Service, Inc., 11-CA-22379

I know i own July 2012 payment, but this has been a bad month for me and i just don't have it. with this heat
spell i just had to paid the elec bill, i will try to send something toward July 2012 payment.

Mr. Barnwell
Original Message -----

Q-u y

-I- * VT
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To: 'mohawk45@windstream.net
Sent: 07/18/2012 8:33 AM
Subject: Mohawk Flooring and Janitorial Service, Inc., 1 I-CA-22379

United States. Government Telephone: 3361631-5218
Fax: 336/631-5210

NATIONAL LABOR RELATIONS BOARD viw nlrbgov

Subregion 11 4035 University Pkwy., Suite 200
Winston-Salem, NC 27106-3325

P. 0. Box 11467

Winston-Salem, NC 27116-1467
July 18,2012

Re: Mohawk Flooring and Janitorial Service,
Inc.

Case I I -CA-223 79

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President
PO Box 1000
Spring Lake, NC 28390

and

Mohawk45@windstream.net

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on December
6,2011.

1 am notifying you, as an individual, and as the President of Mohawk Flooring and Janitorial
Service, Inc., that to date, this office has not received your check for the June installment payment of
$300.00, which was due in this office by close of business June 30, 2012, pursuant to the installment
payment plan in the Stipulation and Waiver. In addition, as a reminder, your payment of $300.00 for
July is due in this office by July 31, 2012. For your convenience, I have attached a spreadsheet
listing the payments due and the payments you have made, to date, pursuant to the installment
payment plan in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $300.00 for the June
payment by no later than close of business August 1, 2012, the Region will take actions as outlined
in paragraph ten (10) of the Stipulation and Waiver. This action includes the issuance of a
Compliance Specification reflecting that you are individually liable for the full remedy due, including
but not limited to backpay and interest owing pursuant to the terms of this Stipulation and Waiver,
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plus additional interest. Additionally, the General Counsel will file a motion for summary
judgment with the Board concerning the allegations of the Compliance Specification.

Accordingly, to comply with the installment payment scheduled provided by the Stipulation
and Waiver and to avoid further action by the Region including the issuance of a Compliance
Specification and a motion for summary judgment, your check made payable to the "National Labor
Relations Board" must be received in this office no later than close of business August 1, 2012. If
you have any questions, please contact me at (336) 631-5216.

Very truly yours,

Jenny Dunn
Compliance Officer

I thank you for your assistance in this matter.

Sincerely,

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, %Suite 200
4035 University Parkway
Winston-Salem, NC 27199-2315

Direct dial: 336-631-5216
Main office phone: .336-631-5201
Fax: 336-631-5210
Email: 1enny.dunn.@.nlrb.gov



United States Government

NATIONAL LABOR RELATIONS BOARD Telephone: 3361631-5218

Subregion 11 Fax: 3361631-5210
www.nirb.gov

P. 0. Box 11467 4035 University Pkwy., Suite 200
Winston-Salem, NC 27116-1467 Winston-Salem, NC 27106-3325

August 9, 2012

Re: Mohawk Flooring and Janitorial Service, Inc.
Case 11 -CA-22379

Mr. Maurice Barnwell
125 Palmer Walker Road
Broadway, NC 27505

and

Mohawk Flooring and Janitorial Service, Inc.
Maurice Barnwell, President i
PO Box 1000
Spring Lake, NC 28390

Dear Mr. Barnwell:

I am writing this letter concerning the Compliance Stipulation which you signed on
December 6, 2011.

I am notifying you, as an individual, and as the President of Mohawk Flooring and
Janitorial Service, Inc., that to date, this office has not received your check for the June or July
installment payments of $300.00, which were due in this office by close of business July 31,
2012, pursuant to the installment payment plan in the Stipulation and Waiver. Far your
convenience, I have attached a spreadsheet listing the payments due and the payments you
have made, to date, pursuant to the installment payment plan in the Stipulation and Waiver.

Please be advised that if this office is not in receipt of your check for $600.00 for the
June and July payment by no later than close of business August 23, 2012, the Region will take
actions as outlined in paragraph ten (10) of the Stipulation and Waiver. This action includes the
issuance of a Compliance Specification reflecting that you are individually liable for -the full
remedy due, including but not limited to backpay and interest owing pursuant to the terms of this
Stipulation and Waiver, plus additional interest. Additionally, the General Counsel willl file a
motion for-SuMmary judgment'with th6 Board concerning the allegations of the Compliance
Specification.

Accordingly, to comply with the installment payment scheduled provided by the
Stipulation and Waiver and to avoid further action by the Region including the issuance of a
Compliance Specification and a motion for summary judgment, your check made payable to the
"National Labor Relations Board" for the June and July payments must be received in this office

Exhibit I



no later than close of business August 23, 2012. If you have any questions, please contact me

Very truly yours,

A enn 
u

Iri a Officer



Mohawk InstWall ent Payments
Amount Due Date Due Amount Received Date Received Check Date Check No.

$3,000.00 12/30/11 $2000 (missin V6112 1/5/12 4601994

- $2000 (reissued) 4/6/12 414112 4602074
$1,000.00 1/19112 1/18/12 4602008

$300.66 1/31/12, $300.00 219/12 2/2112 1692
$300.00 2129/ 21 $300.00 3/26/2012 3/23/2012 2854567
$300.00 3/30/12 $300.00 4/10/12 4/10/12 9389057
300.00-4 /12--- $300.00 5118/12 5114112 22029374

$ 0.00 5/31/12 $300.06 6125112 6/15/12 36369010

7129112
$300.00 8131/12
$300.00 9/30112
$300.00 10/31/12L ==t



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

SUB REGION 11

MOHAWK FLOORING AND JANITORIAL
SERVICE, INC. AND MAURICE BARNWELL,
INDIVIDUALLY

Charged Party Case 11-CA-022379

and

JUAN CARLOS H. NAVARRETE

Charging Party

AFFIDAVIT OF SERVICE OF COMPLIANCESPECIFICATION

I, the undersigned employee of the National Labor Relations Board, state under oath that on
September 12, 2012, 1 served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

MOHAWK FLOORING AND JANITORIAL MOHAWK FLOORING AND JANITORIAL
SERVICE, INC. and MAURICE SERVICE, INC. and MAURICE
BARNWELL,, President and Owner BARNWELL, President and Owner
PO BOX 1000 125 PALMER WALKER RD
SPRING LAKE, NC 28390-1000 BROADWAY, NC 27505-8597

JUAN CARLOS H. NAVARRETE
PO BOX 1032
COOLEEMEE, NC 27014

September 12, 2012 Lisa A. Davis, Designat d Agent of NLRB
Date Name

Isl Lisa A. Davis
Signature

Exhibit J



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 10

MOHAWK FLOORING AND JANITORIAL SERVICE,
INC. and MAURICE BARNWELL, Individually

Case 11-CA-22379
and

JUAN CARLOS H. NAVARRETE, an Individual

COMPLIANCE SPECIFICATION

The National Labor Relations Board, on April 28, 2010, having issued its

unpublished Decision and Order in the above-captioned case, directing Mohawk Flooring

and Janitorial Service, Inc. (Respondent Mohawk) to offer Juan Carlos H. Navarrete

(Navarrete) immediate reinstatement to his former job and make him whole for the losses

he suffered as a result of the discrimination against him i violation of Section 8(a)(1) of

the National Labor Relations Act; the United States Court of Appeals for the Fourth

Circuit on April 22, 2011, having entered its Judgment enforcing in full the Board's

Order therein; Respondent Mohawk and its President and Owner, Maurice Barnwell

(Respondent Barnwell, and collectively Respondents) and Region I I of the National

Labor Relations Board having reached agreement concerning the amount of backpay due

and the terms of payment under the terms of the Board's Order, as enforced, and

Respondents having admitted that President and Owner, Maurice Barnwell is also

personally liable for the backpay owed; Respondents and the General Counsel' of the

1 The Stipulation and Waiver refers to the "General Counsel"; this reference should have
been "Acting General Counsel."



National Labor Relations Board, on behalf of Navarrete, 2 on December 6, 2011, having

entered into a Stipulation and Waiver, attached as Exhibit A, setting forth the ten'ns of the

agreement, and the Acting Regional Director of Region I I having approved the

Stipulation and Waiver on December 7, 2011; Respondents having failed to fully comply

with the Payment Schedule attached as Appendix A to the Stipulation and Waiver; the

Regional Director of the National Labor Relations Board for Region 10,3 hereby issues

this Compliance Specification and alleges that the remaining backpay due under the

Board's Order, as enforced by the Fourth Circuit, is as follows:

I .

Pursuant to the agreed-upon Payment Schedule (Appendix A of Exhibit A)

Respondents are obligated to pay Navarette a total of $6,000, representing net backpay

and interest.

2.

It is admitted that Respondents have made pa ments totaling $4,550; the last

partial payment of $50.00 was paid on about August 15, 2012.

3.

Respondents have failed to comply with the remaining portions of the Payment

Schedule (Appendix A of Exhibit A) despite several requests from the Region to do so

within 14 days. In light of Respondents' non-compliance with the terms of the

Stipulation and Waiver (Exhibit A), the provisions of the Stipulation and Waiver

2 At the time the Stipulation and Waiver were approved, Navarrete had not yet been
located. Following the approval of the Stipulation and Waiver, Navarrete was located
and by letter dated January 4, 2012, he was provided with a copy of the Stipulation and
Waiver. In correspondence dated January 8, 2012, and February 12, 2012, Navarrete
indicated his satisfaction with the Region's resolution of this matter.

3 On May 1, 2012, through the National Labor Relations Board's pilot restructuring
program, Region I I was consolidated with Region 10 as Subregion 11.



regarding such non-compliance are now applicable.

4.

The total net backpay due Navarrete is the sum of the monthly amounts due him

pursuant to the Payment Schedule listed in Exhibit A, Appendix A, minus the amount of

payments made by Respondents, as set forth above in paragraph 2.

5.

Summarizing the facts specified above, the obligation of Respondent Mohawk

Flooring and Janitorial, Service, Inc. and Respondent Maurice Barnwell,'collectively and

individually, with respect to the amount of backpay will be satisfied by payment of

$1450.00, plus interest accrued to the date of payment, minus the withholding tax

required by Federal and State laws.

6.

The Regional Director, or his designee, reserves the right to amend any or all

provisions of this Specification by inclusion of information not now known to the

Regional Director.

Dated at Winston-Salem, North Carolina, on the 12'h day of September 2012.

1 9 rz h
Vane P. North, Acting Regional Director
National Labor Relations Board
Region 10, Subregion 11
4035 University Parkway, Suite 200
P. 0. Box 11467
Winston-Salem, North Carolina 27116



UNITED STATES OF AMMCA
BEFORE TRE NATIONAL LABOR RELATIONS BOARD

Region 11

MOHAWK FLOORING AND
JANITORIAL SERVICE, INC.

and Case No. I I-CA-22379

MAN CARILOS It NAVARRETE'an Individual

And

MALMICE BARNWELI, an Individual

aod

MAN CARLOS H. NAVARRM an Individual

STIPULATION APD WAIVER

IT IS HEREBY STIPULATED AND AMEM, by and between Mohawk Flooring and

Janitorial Services, Inc. (R ant Moha*k) and Maurice Bamvmfl (Rapondeiit

Bamwell) (collectively Respondents), and the Creneral Counsel of the Natiorial Labor

R.Aiations Bowd an bebalf of Juan Carlos 11 Navarmte (the Charging Paity), that-

L On April 28, 20 10, the National Labor Relations Board 6he Board), issued its

unpubUdwd Decision and Ordw directing the Respondent to, inter elia, make

whole employee Juan Carlos K Navam-.te for any I= ofearmings smh employee

way have suffered by reason of ft Responderif s unfair lab: r practim in

violation of Section 8(a)(1) of the Nitimial Labor Relations Act, as amended (the

Act).

2. On April 22, 2011, the United States Court of Appeals for the Fourtlitkeuit

entered its judgment in Civil No. 11-1245, enforcing in full the Board's Order

refemd to above in p&rdgraph I

3. Req*ndents hereto waive thdr rights to file an Ansvier to i Compliance
Specification, to a wmpliance heatin& to an Administrative Law Judge's
mVplemexxud decision, to a supplemental Board Order, and to aH furdLer and other

pmceedings to which the parties may-otherwise be entitled under the Actor the

B=rd's Rules and Regulations, coac6rning the amount of backpay due in This

case or any other compliance ismia.



4. This s fipulagon, together with the Board's Decision and Order reft-Od to above
in paragraph 1, the Court judg=t refigred to above in ywgraph 2. the Payment
Schedule, and the Promissory NotA a of which documents are atlached heMtO,
sW consduft the entire record hereoL

5. Following the issuance of the Court judgment refared to above in paragraph 2,
Respondam and the General Couawl of the Board reached we=agOu
ompliam with the amount of backpay and interest, due and owing under the
term of the donsaid Decision and Order of the Board. as enforced by the Court
of AppWs for the Fourth Circuit Respordeiits" agreeramt to these Palticulm
was attested to by Respondent Bsmwell in a dRPOSWOn MIdu-ted bY Cmaal
Counsel in New Bern, NOA C=11na, on Tbursday, December 1, 2011. Fuither,
Respondent BamiVell admitted individual liabilitY for the amount Of backPay and
interest due and owing. Said Wement has been reduced tO writing in this
StipWation, and based upon it, the Obligation of the ResPondents to Make vvhOlc
the Cbarging party and otherwise wmply with the Board's Demsion and Order
and the judgment of te United Stmes Court of App=6 for the Fourth Circuit will
be discharged by taking the action set forth below:

6. Payment of the following amounts to the National Labor Relations Board on
bebalf of the employee Juan Carlos H. Navarrete:

Backpay - $5,508.98
Interest - $491.02
Total - S6,000.00

7. paymentgd1l be made according tt) the Payment JohtdWe in Appendix A, in the
amounts set forth in the schedule arA on the dates in&cated. The backpaY
amounts listed in Appendix A include Respondents' share of FICA.

S. Checks are to be made payable to the 'Wational Labor Relmions Boea" in the
amounts HoW in the Payment Schcdule in Appendix A.

9. Checks am to be sefti to the offices of the National lAbor Relations Board, Region
11, 4035 Univenity Parkway, Suite 200, Winston-Salem, NC 27106. 'The checks
urill be forwarded to the Board's Finance Branch for distribution to the CItarging
Party.

10. In the eventof Respondents' noncomplianoe with the tems of this Stipulation and
Waiver, including but Dot limited to faflure to make timely paymenT of the money
in the f0m set forth above, and after 14 days notice ftom the Regional Directm of
the National Labor Relations Board of such noncompliance without remedy by
XespondeK the Regional Director may issw a Compliance Specification
nflecagg that RespondaX BMwdl LS Wdividually hable and reftectmg the full
remedy due., including but not Hinited. to tn y and invnst mug pursuant to
the tww of this Stip"on and Waiver, plus additional interest. nereafter, the



General Counsel may file a motion for suamary judgment with the Board on the
allegations of said Compliance Specification. In amh an event, the allegations of
the Compliance Specification may be deemed to be true by the Board,
Respondents will-not contest the validityof any such allegafions, and the Board
may enter findings of faq conclusions, of law, and an order on the allegatiom of
ffic Complia= Specification. On tweipt of said motion for mmmmy judgment
the'Bcmrd almll issue an Order requiring Respondents to show came why said
motibn 6f the General Counsel should not be gramed. The only issue that may be
raised in maponse to the Board's Otdcr to Show Cause is whfter Respondenm
de&Wtcd upon the tenus of this Compliance Stipulation. The Board may theiL
vAlhoig necessity of trial or any other proccedim find all allegatiors of the
Compli4nee Specification to be tme and make findings of fact and conclUSIOnS Of
law consWent with those allegations adverse to Respondenu, on all issues raised
by the pleadings. The Board may then issue an Order providing a. backpay
remedy in accordance with the allegations of the Compliance Specification. The
Bomld's Order may be eaterned dwwu ex parte and, upon application by the
Board M the appropriate United States Court of Appeals for enforcement of the
Boazd's Ordm judgment may be antered therew ex pwte and vAthoid opposition
from Respondents.

11 Respondent Barnwell will enter into the Promissory Note attached herewith.

12. This Stipulation contains the entire agmment between the parties'them being no
agmanentof any kind, verbal or olherwise, that varies, alters, or adds to it.

Signed 04E,
ty 

I gne d at Af
[Stad) [City]

MORAWK FLOORING AND MAURICE BARNWELL, an Individual
JANITORIAL SERVICE, INC.

BY By:
mme (Nim and *itle]

(Ad:7, 

LAddress]

204 120
Pate]

Sigped a



(City) (Staftl

Appmval by the GeniW Counsel recommended:

1=4 OF= [Date] V
CO "1 0 'S

Labor Relatons Ekwd
4035 University Parkyny. Stite 200
Winston-Wam, MC 27106-3325

Approved:

ActWgRePI0UW Director
ReOon 11, Nation9l Labor Relations Board

I z
[Date] 14-7Z-11



&Veadix A
b3go Schedule

DATE OF ]BACKPAY DrFEMT TOTAL
PAYMENT
Dwober38, $2,754.48 $245.52 $3,000

2011
Jmmmy3l,2012 S275AS $24.55 sm
Fdaunry 29,2012 S275.45 $24.55 $300
Mwch 30,2012 $27SAS $24.55 $3W
Apffl 30,2012 $27145 S24.55 S300
May 31, 2012 S275-45 $24.55 $300
J= 30,2012 - S275A5 $24.55 $300
J* 29, 2012 $275,45: $24.55 $300

AUgak 31, 2012 $275.45 $24.55 $300
September 30,' S275AS S24.55 $300

2012
Ockkxx 31,2012 S275A5 S24.55 $300

TOTAL $5,508-99 S491.02 S6,000



PrombkmN-Ote

In the Omt dW Respondem Mohawk Floodug and Janitonal SeMce.% Inc., and
MAunce Barnwell, an Individual, W to My comply with te tam of flas Stipulation
and it SdwAule of paymenv% &e undasignd agmw to -be hold individuOy liable for
the fall anxxo of backpay due emd apm to pay the total amount of the backpay set
forth aWve, less all amotmts are paid pur&mt to this agreement by Mohawk Flooringm-AL 4dUlt0fill qerVi=, Inc., and MauTi an Individual."iees, Inc-, nd Mac i

By: .1
Ice an Individual

[Address]

lcity zip CO&I

20



Page I of I

DunnJenny

From: DunnJenny

Sent: Monday, October 01, 2012 3:17 PM

To: 'Maurice Barnwell'

Subject: Mohawk Flooring and Janitorial Service, 11 -CA-22379

Dear Mr. Barnwell, Mohawk Flooring and Janitorial Service:

As you are aware, on September 12, 2012, the Region issued a Compliance Specification in this matter. The
Region is also prepared to request a Motion for Default (Summary) Judgment from the National Labor Relations
Board.

I have received your check for $50.00 dated September 24, 2012. Can you tell me whether you will be able to
make additional payments on the remaining $1,400.00 owed pursuant to the Stipulation and Waiver approved on
December 7, 2011 ? If so, can you tell me when and how much to expect?

I thank you for your assistance in this matter.

Sincerely,

Jenny Dunn
Compliance Officer
National Labor Relations Board, Subregion 11
Republic Square, Suite 200
4035 University Parkway
Winston-Salem, NC 27199-2315

Direct dial: 336-631-5216
Main office phone: 336-631-5201
Fax: 336-631-5210
Email: jenny.dunnO)nlrb.gov

Exhibit K


