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PETITIONER’S REQUEST FOR REVIEW CASE NO. 21-UC-074150

WEINBERG, ROGER &
ROSENFELD

A Professional Corporation
1001 Marina Village Parkway, Suite 200

Alameda, California 94501
(510) 337-1001

DAVID A. ROSENFELD, Bar No. 058163
WEINBERG, ROGER & ROSENFELD
A Professional Corporation
1001 Marina Village Parkway, Suite 200
Alameda, California 94501
Telephone (510) 337-1001
Fax (510) 337-1023

Attorneys for Union
IAMAW DISTRICT LODGE 725,
LOCAL LODGE 964

UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD

REGION 21

ROHR, INC. OPERATING AS GOODRICH
AEROSTRUCTURES,

Employer/Respondent,

and

IAMAW DISTRICT LODGE 725,
LOCAL LODGE 964,

Petitioner/Union.

CASE 21-UC-074150

REQUEST FOR REVIEW

The Petitioner in the above-entitled matter hereby requests a review by the Board of the

Decision and Order attached as Exhibit A in this unit clarification matter.

The Employer, Goodrich Aerostructures, is an employer in the aerospace industry

building aircraft parts. The production, maintenance and inspection employees are represented by

the Petitioner. They are covered by the current collective bargaining agreement for the period

February 13, 2012 to February 13, 2015.

This dispute involves about 20 to 25 man-tech employees who are employed directly by

the Employer, Goodrich Aerostructures. We recognize that the Regional Director has noted that

there are about 15 to 20 man-tech employees who are employed jointly by the Employer and

Adecco, a temporary employment agency. The Petitioner does not challenge the Regional



1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

2
PETITIONER’S REQUEST FOR REVIEW CASE NO. 21-UC-074150

WEINBERG, ROGER &
ROSENFELD

A Professional Corporation
1001 Marina Village Parkway, Suite 200

Alameda, California 94501
(510) 337-1001

Director’s decision that they may not be clarified into the bargaining unit given the current Board

law. What is at issue is the 20 to 25 man-tech employees employed solely and directly by

Goodrich Aerostructures.

These man-tech employees have been historically assigned to assist the research and

development employees with prototype designs. Thus, historically, the Union agreed that the

man-tech employees were excluded from the unit because they were involved in research and

developmental programs. Historically, these employees worked in Buildings 16 and 40, separate

from the production, maintenance and inspection employees.

The research and development activity of the man-tech employees is extremely limited,

both with respect to the work performed and the building of the prototype designs. During the

developmental period on very minimal occasions, production of machinery has been used by the

man-tech employees.

Beginning in 2011 and continuing in 2012, Employer began assigning man-tech

employees to additional production work. Man-tech employees, for example, have now been

trained by production employees on the Gerber table. At about the same time, man-tech

employees were trained by production employees on the process line. This is particularly

significant because by using the process line, these employees are beginning to build more than

just research and prototype designs. In 2012, production employees began training these man-

tech employees on the degreaser. In roughly the same period, production employees trained the

man-tech employees to use what is known as the AFP machine. In 2012, the Employer used

production employees to train man-tech employees to paint aircraft parts.

What is apparent from this description is during the last year or two man-tech employees

who were assigned to assist with developing prototype designs have now been producing more

and more of the non-prototype production parts. It appears as though man-tech employees have

now moved into the production of these parts rather than the creation of prototype designs. In

fact, it appears now that the man-tech employees have built 50 ship sets for 780 aircraft.

The ship sets for the 780 aircraft went into production in or about February of 2012.
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It was the fact that the ship sets went into production which caused the Union to take the

position that man-tech employees had to become part of the traditional production, maintenance

and inspection unit.

This unit clarification has resulted from what is a substantial change. Although gradually

over the last three years, man-tech employees have been assigned a little bit more production

work, the substantial increase in production work over the last year and particularly in 2012

generated this unit clarification petition. The man-tech employees directly employed by

Goodrich have now been engaged in the production work of these ship sets of aircraft parts. Had

they not engaged in production work, but remain involved solely in building prototype designs

this petition would not have been appropriate.

The Regional Director simply ignored the fact that there has been a substantial change,

that is, the man-tech employees are now doing production work on a much more substantial basis

and thus doing the work covered by agreement.

Evidence of this change is provided through the Affidavit of James Cifu, the Chief

Steward, which is attached as Exhibit B.

For the reasons stated above, the Regional Director’s decision dismissing the unit

clarification petition should be reversed. This reversal should be only as to the employees

employed directly by the Goodrich Aerostructures.

Dated: May 7, 2012 WEINBERG, ROGER & ROSENFELD
A Professional Corporation

/s/ David A. Rosenfeld
By: DAVID A. ROSENFELD

Attorneys for Union IAMAW DISTRICT
LODGE 725, LOCAL LODGE 964

130425/667407
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CERTIFICATE OF SERVICE

I am a citizen of the United States and an employee in the County of Alameda, State of

California. I am over the age of eighteen years and not a party to the within action; my business

address is 1001 Marina Village Parkway, Suite 200, Alameda, California 94501-1091.

Jeffrey Edward
Jackson Lewis, LLP
One North Broadway, 15 Floor
White Plains, NY 10601-2310
(JeffreyE@jacksonlewis.com)

Attorneys for Employer

copies of the document(s) described as:

REQUEST FOR REVIEW

[x] BY ELECTRONIC MAIL - I caused to be transmitted each document listed herein via

the email address(es) listed above or on the attached service list.

[X] BY MAIL I placed a true copy of each document listed herein in a sealed envelope,

addressed as indicated herein, and caused each such envelope, with postage thereon fully prepaid,

to be placed in the United States mail at Alameda, California. I am readily familiar with the

practice of Weinberg, Roger & Rosenfeld for collection and processing of correspondence for

mailing, said practice being that in the ordinary course of business, mail is deposited in the United

States Postal Service the same day as it is placed for collection.

I certify that the above is true and correct. Executed at Alameda, California, on May 7,

2012.
/s/ Joanna Son
Joanna Son
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