UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
Washington, D.C.

PRIME HEALTHCARE SERVICES-GARDEN
GROVE, LLC d/b/a GARDEN GROVE
HOSPITAL & MEDICAL CENTER

and Case 21-CA-39031

SERVICE EMPLOYEES INTERNATIONAL
UNION, UNITED HEALTHCARE
WORKERS-WEST

COUNSEL FOR THE ACTING GENERAL COUNSEL’S
LIMITED EXCEPTIONS TO THE
ADMINISTRATIVE LAW JUDGE’S ORDER
On August 4, 2010, the Honorable Jay R. Pollock, herein called the ALJ, issued

his decision in the above-captioned case. Pursuant to Section 102.46 of the Board’s
Rules and Regulations, Counsel for the Acting General Counsel of the National Labor
Relations Board files the following exceptions:
1. To the ALJ’s failure to specifically order that Respondent continue to credit Service

Unit and Professional Unit employees with reserve sick leave from July 1, 2008, to

the date on which Respondent and the Union reach agreement, or reach legal impasse

on any change to the reserve sick leave policy. (ALJD 7:22 -28).!

' All citations to the ALJ’s decision will be referred to as “ALID” followed by the appropriate page
number(s) and line(s).



2. To the ALJ’s failure to specifically order that Respondent make Service Unit and
Professional Unit employees whole for any loss of earnings and other benefits they
may have suffered as a result of Respondent’s unlawful conduct in ceasing to provide
areserve sick leave benefit from July 1, 2008 to April 17, 2009, and thereafter until
Respondent and the Union reach agreement, or reach legal impasse on any change to

the reserve sick leave policy. (ALID 8:13-17.)

Respectfully submitted,

Daniel A. Adlong = ﬁ/
Counsel for the Acting General Counsel
National Labor Relations Board

Region 21

Date at Los Angeles, California this 29" day of September 2010



STATEMENT OF SERVICE

[ hereby certify that a copy of Counsel for the Acting General Counsel’s Limited
Exceptions to the Administrative Law Judge’s Order in Case 21-CA-39031 was
submitted by E-filing to the Offices of the Executive Secretary of the National Labor
Relations Board on September 29, 2010. The following parties were served with a copy
of the same document by electronic mail.

Jonathan A. Siegel, Attorney at Law
Jackson Lewis LLP

5000 Birch Street, Suite 5000
Newport Beach, CA 92660
(Siegell@jacksonlewis.com)

Bruce A. Harland, Attorney at Law
Weinberg, Roger & Rosenfeld

1001 Marina Village Parkway, Suite 200
Alameda, CA 94501
(bharland@unioncounsel.net)

Daniel A. Adlo\ng /

Counsel for the Acting Gerferal Counsel
National Labor Relations Board

Region 21



